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WASHINGTON

CITY COUNCIL AGENDA
Regular Meeting
March 4, 2026, 6:00 PM
1. CALL TO ORDER
2.  PLEDGE OF ALLEGIANCE
3. ROLL CALL
4.  APPOINTMENTS

a) Street and Alleyways Committee:
e David Dixon
e Frankie Meraz

b) Neighborhood Care Committee:

e Pam Welch

e Larry Fehrenbacher
e Rey Marroquin

e Abby Peters

¢) Code Enforcement Board:
Joe Escalera

e Rebecka Harrington
e Cheyenne Nigh

e Tyson Steele

5. CONSENT CALENDAR

All matters listed within the Consent Calendar have been distributed to each member of
the Connell City Council for reading and study, are considered to be routine, and will
be enacted by one motion of the Council with no separate discussion. If separate
discussion is desired, that item may be removed from the Consent Calendar and

placed on the Regular Agenda by request.

a) Minutes of the Regular Council Meeting February 18, 2026
b) Accounts Payables 3/4/2026 for $27,213.69
c) Payroll Register 2/20/26 for $73,329.33

6. APPROVAL OF AGENDA
7. CITIZEN COMMENT/NON-AGENDA ITEMS

ORDER OF BUSINESS

8. Connell Municipal Code Update - Commercial Business Signs
9. Meal Break Waiver Form Discussion

The public is welcome and encouraged to attend this meeting. The City of Connell wishes to
provide reasonable access to all public meetings for individuals with disabilities. Please contact the

City Clerk at least three business days prior to the meeting for accommodations to be arranged.



10. MAYOR REPORT

11. STAFF AND COMMITTEE REPORTS
12. CITY COUNCIL COMMENTS

13. FINAL CITIZEN COMMENTS

14. ADJOURNMENT

THE MISSION OF THE CITY OF CONNELL IS:

To partner with the community, enriching the quality of
life and delivering a range of services in a fiscally
sustainable manner.

Engaging the public and embracing diversity, we
maintain a focus on the future, remaining flexible and
responsive, to foster a small-town character that
supports growth.




CITY OF CONNELL

CITY COUNCIL MEETING
February 18, 2026

The Regular meeting of the Connell City Council was called to order by Mayor Harper at 6:00 pm
in the City Hall and was opened with the Pledge of Allegiance.

ROLL CALL

Mayor Shelly Harper and Councilmembers: Terri Cerna, Patrice Hebel, Frankie Meraz, and
Michelle Welch.

EXCUSED ABSENCE:
Councilmember Meraz moved to excuse Councilmember Dixon’s absence.
Mayor Pro Tem Cerna seconded the motion. Motion carried unanimously.

STAFF PRESENT:
Fire Chief Ken Woffenden, City Clerk Marissa Ortiz, Treasurer Teresa Steele, Public Works
Technical Director, Police Chief Chris Lee, and City Attorney Heidi Ellerd.

CONSENT CALENDAR

Motion: Mayor Pro Tem Cerna moved to approve the consent calendar as presented:

a) Regular Council Meeting February 4, 2026
b) Accounts Payables 2/18/2026 for $113,005.32
¢) Check Register 1/22/2026 for $5,288.97
d) Payroll Register 2/05/2026 for $103,619.40
Councilmember Welch seconded the motion. Motion carried unanimously.

APPROVAL OF AGENDA

Motion: Councilmember Hebel moved to approve the agenda as amended: Addition: Meals on
Wheels M.O.U. Cancellation. Mayor Pro Tem Cerna seconded the motion. Motion carried
unanimously.

CITIZEN COMMENTS

Jamie Utecht — Coach of the Connell High school trap team, stated that Mayor Shelly Harper
was a strong supporter of the team behind the scenes and always willing to help without seeking
recognition. Team members presented the Mayor with a team sweatshirt bearing her name in
appreciation for her support.

ORDER OF BUSINESS

PERMIT REVIEW DISCUSSION

Staff reviewed the City’s current building and construction permit requirements, fee schedule,
and interlocal arrangements with the County for plan review and inspections. The review was
part of ongoing efforts to improve operational efficiency, reduce administrative burden, and align
City practices with regional jurisdictions, including the City of Pasco. The City currently
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requires permits for the following: new construction, remodels/renovations, additions, fences,
garages, patio covers/pergolas, plumbing/mechanical work, roof replacement, sewer/water
connections, shutters/sprinkler systems, new windows/doors, sheds over 200 sq ft, and signs.
Staff proposed eliminating permits for certain low-risk projects that met City size and location
guidelines:

One story detached sheds/playhouses: 200 sq ft residential, 120 sq ft commercial
Sidewalks, driveways, concrete flatwork/patio: 30 in above ground, not over basements,
not in right-of-way

Retaining walls 4 ft

Fences 6 ft

Water tanks 5,000 gallons

Window/door awnings projecting 54 in

Decks 200 sq ft and 30 inches above ground

Residential roofing replacement (shingles, underlayment, flashing only)
Residential siding replacement (siding, barrier, veneer, flashing only)

Signs (must comply with City code)

Above-ground pools/hot tubs (plumbing, structure, electrical as needed)

Lawn sprinklers

The benefits and impacts were also discussed:

1.

Reduced Administrative Burden:
e Less staff time processing minor permits; fewer inspections; allows focus on
higher risk or revenue impacting permits.
e Impact: Better use of staffing resources.

2. Faster Project Turnaround/ Public Satisfaction:

3.

e Homeowners could complete minor improvements without waiting for approval.
e Impact: Increased compliance and reduced frustration.
Encourages Economic Activity:
e Small contractors and homeowners can start work immediately, lowering barriers
to investment.
e Impact: Indirect economic growth and potential property value improvements.

4. Cost Savings for Residents:

¢ Eliminates permit fees on minor projects, reducing financial barriers.
e Impact: More equitable access to property improvements.

The City Council discussed the benefits, financial effects, and administrative burden of permit
categories. Council expressed interest in further evaluating permits that generate low revenue
and present low safety risk. No formal action was taken. Staff was directed to further evaluate
low risk permit categories, including revenue, risk, regional comparisons, and phased
implementation options. Staff would return with information and policy options for future
Council consideration.
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ORDINANCE NO. 1054-2026: REDUCED WATER SERVICE CHARGES FOR
UNOCCUPIED PROPERTY

Staff reported that Council previously directed preparation of an ordinance to allow reduced
water service charges for unoccupied properties, similar to existing sewer service provisions.
Currently, property owners pay full water charges when a property was vacant. for sewer service.
Ordinance No. 1054-2026 provisions covered: established eligibility for unoccupied properties,
allowed an annual reduced water service charge of $60 upon written request by the property
owner, assessed a full month’s charge when service was discontinued or reconnected; a $25
reconnect fee applied, required service to remain off for a minimum of one year, during which
the property may not be occupied, properties unoccupied three years or longer, the annual fee
would be waived and the water meter would be removed and any future request for service was
subject to new connection fees, and clarified that the City was not liable for plumbing damage;
property owners were responsible for all water lines on their property.

Motion: Councilmember Hebel moved to approve Ordinance No. 1054 as presented, establishing
CMC 13.04.345 to implement the water service charge provisions for unoccupied properties.
Mayor Pro Tem Cerna seconded the motion. Motion carried unanimously.

ORDINANCE NO. 1055-2026: GAS FRANCHISE FOR AVISTA CORPORATION

The Council reviewed a request from Avista Corporation dba Avista Utilities for renewal of its
franchise to use City rights-of-way and City-owned property for the transmission, distribution,
and sale of natural gas within the City of Connell. Avista, an investor-owner utility regulated by
the Washington Utilities and Transportation Commission, currently provides natural gas service
to local residents and businesses. The proposed ordinance would grant a nonexclusive 25-year
franchise, allowing Avista to continue operating, maintaining, and repairing its gas infrastructure
within public rights-of-way. Staff recommended adoption of Ordinance No. 1055-2026 to ensure
continued safe and reliable natural gas service and to formalize the terms and conditions
governing Avista’s use of the City property.

Motion: Mayor Pro Tem Cerna moved to adopt Ordinance No. 1055, granting a nonexclusive
gas franchise to Avista Corporation dba Avista Utilities for a term of 25 years. Councilmember
Meraz seconded the motion. Motion carried unanimously.

ORDINANCE NO. 1056 & 1057: ESTABLISHING CHAPTER 2.80 CODE ENFORCEMENT
BOARD & CHAPTER 2.90 NEIGHBORHOOD CARE COMMITTEE

The Council considered two related ordinances establishing Chapter 2.80 Code Enforcement
Board and Chapter 2.90 Neighborhood Care Committee of the Connell Municipal Code to create
a structured and community-based approach to code compliance within the City of Connell.
Ordinance No. 1056 established a five-member Code Enforcement Board appointed by the
Mayor with Council consent. The Board would conduct hearings on civil municipal code
violations, hear appeals, determine violations based on evidence, assess monetary penalties,
adopt procedural rules, and serve in an advisory capacity on enforcement matters. Members
would serve two-year terms, reside within city limits, serve without compensation except
approved travel, and comply with the Washington Open Public Meetings Act. The Board was
intended to provide due process, consistency, and local oversight in civil code enforcement.
Ordinance No. 1057 established a five-member Neighborhood Care Committee (NCC), also
appointed by the Mayor with Council consent. The NCC would assist the Code Enforcement
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Officer by identifying and documenting potential violations, becoming familiar with key
municipal code sections, and developing compliance options and corrective guidance for
property owners. The NCC did not have enforcement authority and would not contact property
owners or initiate action without authorization. Members would serve two-year terms, reside
within city limits, serve without compensation except approved travel, and comply with Open
Public Meetings Act requirements. Together the ordinances established a community-based
support system through the Neighborhood Care Committee and a formal hearing body through
the Code Enforcement Board to promote fairness, due process, and consistent enforcement.

Motion: Mayor Pro Tem Cerna moved to adopt Ordinance No. 1056 establishing Chapter 2.08
Code Enforcement Board and Ordinance No. 1057 establishing Chapter 2.90 Neighborhood Care
Committee of the Connell Municipal Code. Councilmember Hebel seconded the motion. Motion
carried unanimously.

RESOLUTION NO. 2026-03: SUPPORT OF INDUSTRIAL DEVELOPMENT PROSPECT IN
PARTNERSHIP WITH THE PORT OF PASCO

The Council considered a resolution to formally support the industrial development prospect
identification project led by the City of Connell in partnership with the Port of Pasco. The
project, funded through a grant from the Washington State Department of Commerce
Community Economic Revitalization Board, evaluated site readiness, infrastructure capacity, and
market opportunities to position the City for future industrial growth and enhance
competitiveness for industrial recruitment.

Motion: Councilmember Hebel moved to adopt Resolution No. 2026-03 supporting the
industrial development prospect identification project and continued collaboration with the Port
of Pasco. Councilmember Welch seconded the motion. Motion carried unanimously.

SENIOR LIFE RESOURCES - MEALS ON WHEELS M.O.U. CANCELLATION

The Council discussed the cancellation of the current Memorandum of Understanding M.O.U.
with Senior Life Resources for use of the Connell Community Center for the Meals on Wheels
program. The program no longer used the facility for daily meal preparation, making the existing
M.O.U. unnecessary. The agreement allowed termination with 90-day notice, and the City
proposed to initiate cancellation under these terms. If the program was re-established in Connell,
a new M.O.U. would need to be negotiated.

Motion: Mayor Pro Tem Cerna moved to authorize staff to provide 90-day written notice to
Senior Life Resources terminating the current Memorandum of Understanding for use of the
Connell Community Center. Councilmember Meraz seconded the motion. Motion carried

unanimously.
MAYOR REPORT

Mayor Harper Highlighted:

e Oversaw City storage room cleanup and organization.
Assisted with formation of the Care Committee and Code Enforcement Office processes.
e Participated in the Special Olympics Polar Plunge and 5K run.
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e Involved in the Brownfields Coalition study within the City of Connell.

e Met with Lamb Weston regarding the demolition project led by the Franklin County
Planning Department; reported the wastewater ponds are also expected to be removed by
November.

Toured the City shooting range; discussed abandoned vehicle removal, improved
security, and no trespassing signage.

Worked with Public Works on Well No.1 and Well No. 2 sites near the high school.
Participated in union negotiations.

Attended and assisted with a workshop with the Port of Pasco and helped with Chamber
banquet setup.

Working on marketing strategies to attract growth and new opportunities.

Attended the monthly meeting with Coyote Ridge Correction Center.

Finalized the new City logo.

e o

STAFF AND COMMITTEE REPORTS

Public Works Technical Director, Tyson Steele —
e Submitted required notices of completion for several past projects in compliance with
legal requirements.
e Removed graffiti at the City park.
e Reported that multiple light posts were out throughout the City of Connell; staff were
proactively identifying outages, as many were not being reported.
e Continued updates and improvements to the City website.

Police Chief, Chris Lee —
e Conducted sergeant interviews and completed the process the same day.

FINAL CITIZEN COMMENTS
Burl Booker — Shared personal concerns regarding past actions by City Code Enforcement. He
also mentioned that the Port of Pasco presentation was informative, and most of the highlighted
locations were suitable.

Wyatt Harrington — Newly appointed Mayor of Mesa, asked the City Council and Police Chief
questions regarding the differences between the Code Enforcement Officer and the Police
Department in addressing code enforcement situations.

MEETING ADJOURNED

There being no further business before the City Council of Connell Mayor Harper adjourned the
meeting at 7:02 pm.

Shelly Harper, Mayor
ATTEST:
Marissa Ortiz, City Clerk
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CHECK REGISTER

City Of Connell Time: 08:23:05 Date: 02/23/2026
02/20/2026 To: 02/28/2026 Page: 1
Trans Date Type Acct# Chk# Claimant Amount Memo
535 02/20/2026 Payroll 7 EFT 3,207.50
536  02/20/2026 Payroll 7 EFT 2,507.57
537  02/20/2026 Payroll 7 EFT 1,610.43
538  02/20/2026 Payroll 7 EFT 1,732.38
539  02/20/2026 Payroll 7 EFT 313.49
540  02/20/2026 Payroll 7 EFT 313.49
541 02/20/2026 Payroll 7 EFT 2,249.38
542 02/20/2026 Payroll 7 EFT 1,461.72
543 02/20/2026 Payroll 7 EFT 400.26
544  02/20/2026 Payroll 7 EFT 3,172.94
545  02/20/2026 Payroll 7 EFT 1,525.95
546  02/20/2026 Payroll 7 EFT 293.49
547  02/20/2026 Payroll 7 EFT 1,570.59
548  02/20/2026 Payroll 7 EFT 1,477.64
549  02/20/2026 Payroll 7 EFT 1,659.37
550 02/20/2026 Payroll 7 EFT 3,907.30
551  02/20/2026 Payroll 7 EFT 313.49
552 02/20/2026  Payroll 7 EFT 1,492.02
553  02/20/2026 Payroll 7 EFT 2,757.83
554  02/20/2026 Payroll 7 EFT 2,097.19
555  02/20/2026 Payroll 7 EFT 2,532.01
556  02/20/2026 Payroll 7 EFT 844.34
557  02/20/2026 Payroll 7 EFT 781.17
558  02/20/2026 Payroll 7 EFT 2,621.51
559  02/20/2026 Payroll 7 EFT 2,622.04
560  02/20/2026 Payroll 7 EFT 626.95
561  02/20/2026 Payroll 7 EFT 2,980.12
653  02/20/2026 Claims 7 EFT St.of Washington Dept Of 5,073.46 January 2026 Combined Excise
Revenue-EFT Tax
656  02/20/2026 Payroll 7 EFT Community First Bank 14,399.17 941 Deposit for Pay Cycle(s)
02/20/2026 - 02/20/2026
657 02/20/2026 Payroll 7 EFT Department Of Retirement 6,784.53 Pay Cycle(s) 02/20/2026 To

02/20/2026 - PERS 2; Pay
Cycle(s) 02/20/2026 To
02/20/2026 - LEOFF 2; Pay
Cycle(s) 02/20/2026 To
02/20/2026 - PERS 3

001 General Fund
101 Street

401 Water Fund
402 Sewer Fund

45,745.68

1,162.29
13,826.10
12,595.26

Claims:
73,329.33 Payroll:

5,073.46
68,255.87



CHECK REGISTER
City Of Connell Time: 08:23:05 Date: 02/23/2026

02/20/2026 To: 02/28/2026 Page: 2
Trans Date Type Acct# Chk# Claimant Amount Memo

WE, the members of the City Council of the City of Connell, Washington, DO HEREBY certify that the
merchandise or services listed above have been received and that the above listed vouchers and the
related checks have been reviewed and approved for payment by the City of Connell Council. DATED
this day of 20

ATTEST:

Councilmember Mayor
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MEMORANDUM

DATE: MARCH 04, 2026
TO: COUNCILMEMBERS
FROM: SHELLY HARPER, MAYOR

RE: UPDATING CONNELL MUNICIPAL CODE REGARDING
COMMERCIAL SIGNS

The City of Connell would like to update the municipal code regarding signs and
billboards by adding a new section addressing the maintenance and removal of
signs. Currently, there are many vacant buildings throughout town displaying old
commercial signs, such as Burger Factory, Davis Automotive, and Michael Jays.
This situation can be confusing for visitors who come to town looking for a
particular business and instead find vacant buildings with outdated signage still in
place. This amendment would help reduce confusion regarding which businesses
are currently operating and which buildings are vacant.

The proposed code would require that any signs on vacant commercial buildings,
as well as any unused sign support structures, poles, or other remnants of old signs
that are not in use or not proposed for immediate reuse, be removed. The City shall
have the authority to require the repair, maintenance, or removal of any sign or
sign structure that has become dilapidated or poses a hazard to the safety, health, or
welfare of the public, at the expense of the sign owner and/or property owner.

Any person found to be in violation shall be deemed to have committed a civil
infraction and, for each violation, shall be subject to a civil penalty of not less than
one hundred dollars ($100.00). Each month that a violation continues shall be
considered a separate violation.

Connell Municipal Code
Chapter 17.22A - SIGNS AND BILLBOARDS

AGENDA #8
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§ 17.22A.010 Purpose.

§ 17.22A.020 Permitted signs.

§ 17.22A.040 Setbacks.

§ 17.22A.050 Advertising on building surfaces.

§ 17.22A.010 Purpose.

The purpose of this chapter is to increase the city's attractiveness; promote a
business person's right to identify their business through reasonable and effective
methods; minimize the dangerous conflicts between unregulated signage and
traffic control devices; minimize the distraction to motorists, bicyclists and
pedestrians from signs because of their shape, motion and competition for
attention; and promote and protect the health, safety, property values and general

welfare of the citizens of the city.
(Formerly 17.72.010; Ord. 689 § 1 (part), 1997; Ord. 923 § 1 (part), 2012)

§ 17.22A.020 Permitted signs.
The following are the only signs permitted in the listed zoning districts:

(1) R Districts.

(a) Rooming and boarding houses—one sign per street frontage, not exceeding
two square feet in area;

(b)_Real estate signs—one sign per street frontage, not exceeding eight square feet
in area, which must be placed on the property offered for sale, rent or lease; and
(c)_ Other uses—Other uses are permitted signs, not to exceed eight square feet,
identifying the use of the property upon which the sign is located, and numbering
not more than one per street frontage.

(2) A, C.Iand PF Districts.
(a) Signs as permitted in R districts;
(b)_ Other uses are permitted signs advertising the use of the property upon which

the sign is located.
(Formerly 17.72.020; Ord. 689 § 1 (part), 1997; Ord. 923 § 1 (part), 2012)

AGENDA # 8



509-234-2701

P.0. Box 1200

104 E. Adams St.
Connell, WA 99326
www.cityofconnell.com

§ 17.22A.040 Setbacks.

Signs larger than eight square feet in area will be regarded as buildings or

structures within the meaning of this title.
(Formerly 17.72.040; Ord. 689 § 1 (part), 1997; Ord. 923 § 1 (part), 2012)

§ 17.22A.050Advertising on building surfaces.
Advertising displays on buildings or building surfaces shall conform to this code

chapter.
(Formerly 17.72.050; Ord. 689 § 1 (part), 1997; Ord. 923 § 1 (part), 2012)

PROPOSED ADDITIONAL CODE

17.22A.050 Maintenance & Removal of Signs

Any vacant commercial building signs and/or unused sign support structures, poles
or other remnants of old signs which are currently not in use, or are not proposed
for immediate reuse, shall be removed. In addition to the remedies of this title, the
city shall have the authority to require the repair, maintenance or removal of any
sign or sign structure which has become dilapidated or represents a hazard to the
safety, health or welfare of the public, at the cost of the sign and/or property
owner.

17.22A.060 Violation—Penalties.

(a)_ Any person found to be in violation of any provision of this chapter shall be
deemed to have committed a civil infraction and for each infraction, it shall be
subject to a civil penalty of not less than one hundred dollars.

(b)_ Each month a violation continues shall be deemed a separate violation subject
to the specified civil penalty as set forth above.

(¢) Court costs, as deemed appropriate by the municipal court judge, shall be

assessed in addition to any other time, penalty, costs or statutory assessment
imposed.

AGENDA # 8
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MEMORANDUM

DATE: MARCH 04, 2026

TO: COUNCILMEMBERS

FROM: SHELLY HARPER, MAYOR

RE: MEAL BREAK WAIVER FORM

When City Council approved the 2025 budget at the end of 2024, employees
requested to go to a 4-day work week, working 10 hours each day. The hours of
city hall employees were supposed to be 7am to 5:30pm with a half hour lunch.
The attached Meal Break Waiver Request Form was created by the City
Administrator at the beginning of 2025 citing Labor & Industries Administrative
Policy #8 on waivers (also attached). With the creation of this waiver form, as
of January 2025, City Hall staff began working from 7:00 a.m. to 5:00 p.m.,
Monday through Thursday, without a lunch break.

This waiver form was not discussed with City Council or our city attorney, nor
was it approved by either. The form was sent to our attorney to determine
whether it is appropriate for the city to use. Our attorney stated:

“An employee can waive meal periods with this written waiver. However, things
to think about are to ensure that non-exempt employees are not working more
than 40 hours a week, which would initiate overtime and that they are still
getting their rest periods which are required by law. There are pretty substantial
penalties for not ensuring that the employee gets a meal if they would like one
and rest periods, so we want to make sure that no employees will be bringing a
claim for either of those issues against the city.”

Current Staff Hours:
e Office Staff: 7:00 a.m. — 5:00 p.m. (no lunch)

e Public Works Staff:
- Fall/Winter; 6:00 a.m. — 4:00 p.m. (no lunch)
- Spring/Summer; 5:00 a.m. — 3:00 p.m. (no lunch)

AGENDA #9
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e City Police: 12-hour shifts

I want to bring this to City Council’s attention and request a discussion about
this waiver form and staff hours before any changes are made.

AGENDA #9
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MEAL BREAK WAIVER REQUEST

THIS FORM IS OPTIONAL AND CAN BE COMPLETED UPON REQUEST AT ANY TIME DURING
EMPLOYMENT.

In accordance with the Washington State Department of Labor and Industries policy
detailed below, I, , requestto
waive my meatl period beginning (date). | understand that if, at some
later date, | wish to receive the meal period, | may notify the HR Department, and
this agreement will no longer be in effect. | also understand that the City is not
required to allow me to waive my lunch and may determine, at a later date, that a
lunch waiver is no longer allowed.

Employee’s Signature Date
Supervisor's Signature Date
Department Head Signature Date
City Administrator Signature Date

Excerpt from Washington State Department of Labor and Industries Administrative Policy
“Meal and Rest Periods” (ES.C.6) Can an employee waive the meal period? Employees
may choose to waive the meal period requirements. The regulation states that employees
“shall be allowed,” and “no employee shall be required to work more than five hours
without a meal period.” The department interprets this to mean that an employer may not
require more than five consecutive hours of work and must allow a 30-minute meal period
when employees work five hours or longer. If an employee wishes to waive that meal
period, the employer may agree to it. The employee may at any time request the meal
period. While it is not required, the department recommends obtaining a written request
from the employee(s) who choose to waive the meal period. If, at some later date, the
employee(s) wishes to receive a meal period, any agreement will no longer be in effect.
Employees must still receive a rest period of at least ten minutes for each four hours of
work. An employer can refuse to allow the employee to waive the meal period and require that
an employee take a meal period.



ADMINISTRATIVE POLICY

STATE OF WASHINGTON
DEPARTMENT OF LABOR AND INDUSTRIES

EMPLOYMENT STANDARDS
TITLE: MEAL AND REST PERIODS NUMBER: ES.C.6.1
FOR NONAGRICULTURAL WORKERS
AGE 18 AND OVER
CHAPTER: RCW 49.12 ISSUED: 1/2/2002
WAC 296-126-092 REVISED: 6/24/2005

REVISED: 12/1/2017

ADMINISTRATIVE POLICY DISCLAIMER

This policy is designed to provide general information in regard to the current opinions of the Department of Labor & Industries on
the subject matter covered. This policy is intended as a guide in the interpretation and application of the relevant statutes,
regulations, and policies, and may not be applicable to all situations. This policy does not replace applicable RCW or WAC
standards. If additional clarification is required, the Program Manager for Employment Standards should be consulted.

This document is effective as of the date of print and supersedes all previous interpretations and guidelines. Changes may occur
after the date of print due to subsequent legislation, administrative rule, or judicial proceedings. The user is encouraged to notify the
Program Manager to provide or receive updated information. This document will remain in effect until rescinded, modified, or
withdrawn by the Director or his or her designee.

1. Are meal and rest periods conditions of labor that may be regulated by the department
under RCW 49.12, the Industrial Welfare Act?

Yes, the department has the specific authority to make rules governing conditions of labor, and
all employees subject to the Industrial Welfare Act (IWA) are entitled to the protections of the
rules on meal and rest breaks. The actual meal and rest break requirements are not in the
statute but appear in WAC 296-126-092, Standards of Labor.

Note: Minor employees (under 18) and agricultural workers are not covered by these rules.
The regulations for minors are found in WAC 296-125-0285 and WAC 296-125-0287. The
regulations for agricultural employees are found in WAC 296-131-020.

2. Are both private and public employees covered by these meal and rest period
regulations?

Yes. The IWA and related rules establish a minimum standard for working conditions for all
covered employees working for both public sector and private sector businesses in the state,
including non-profit organizations that employ workers.

3. Does a collective bargaining agreement (CBA) or a labor/management agreement allow
public employers to give meal and rest periods different from those under WAC 296-126-
0927?
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Yes. Effective May 20, 2003, the legislature amended RCW 49.12.005 to include “the state, any
state institution, state agency, political subdivisions of the state, and any municipal corporation
or quasi-municipal corporation”. Thus it brought public employees under the protections of the
IWA, including the meal and rest period regulations, WAC 296-126-092. See Administrative
Policy ES.C.1 Industrial Welfare Act and ES.A.6 Collective Bargaining Agreements.

Exceptions--The meal and rest periods under WAC 296-126-092 do not apply to:

e Public employers with a local resolution, ordinance, or rule in effect prior to April 1, 2003
that has provisions for meal and rest periods different from those under WAC 296-126-
092, or

e Employees of public employers who have entered into collective bargaining contracts,
labor/management agreements, or other mutually agreed to employment agreements
that specifically vary from or supersede, in part or in total, the rules regarding meal and
rest periods, or

s Public employers with collective bargaining agreements (CBA) in effect prior to April 1,
2003 that provide for meal and rest periods different from the requirements of WAC 296-
126-092. The public employer may continue to follow the CBA until its expiration.
Subsequent collective bargaining agreements may provide for meal and rest periods that
are specifically different, in whole or in part, from the requirements under WAC 296-126-
092.

If public employers do not meet one of the above exceptions, then public employees are
included in the requirements for meal and rest periods under WAC 296-126-092.

4. May a collective bargaining agreement have different provisions for meal and rest
periods for employees in construction trades?

Yes. Effective May 20, 2003, RCW 49.12.187 was amended to include a provision that the rules
regarding appropriate meal and rest periods (WAC 296-126-092) for employees in the
construction trades, i.e., laborers, carpenters, sheet metal, ironworkers, etc., may be
superseded by a CBA negotiated under the National Labor Relations Act. The terms of the CBA
covering such employees must specifically require rest and meal periods and set forth the
conditions for the rest and meal periods. However, the conditions for meal and rest periods can
vary from the requirements of WAC 296-126-092.

Construction trades may include, but are not necessarily limited to, employees working in
construction, alteration, or repair of any type of privately, commercially, or publicly-owned
building, road, or parking lot, or erecting playground or school yard equipment, or other related
industries where the employees are in a recognized construction trade covered by a CBA.
This exception does not apply to employees of construction companies without a CBA.
5. When is a meal period required?
Meal period requirements are triggered by more than five hours of work:

» Employees working five consecutive hours or less need not be allowed a meal

period. Employees working over five hours shall be allowed a meal period. See
WAC 296-126-092(1).
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e The 30-minute meal period must be provided between the second and fifth
working hour.

e The provision in WAC 296-126-092(4) that no employee shall be required to work
more than five consecutive hours without a meal period applies to the
employee’s normal workday. For example, an employee who normally works a
12-hour shift shall be allowed to take a 30-minute meal period no later than at the
end of each five hours worked.

e Employees working at least three hours longer than a normal workday shall be
allowed a meal period before or during the overtime portion of the shift. A
"normal work day" is the shift the employee is regularly scheduled to work. If the
employee's scheduled shift is changed by working a double shift, or working
extra hours, the additional meal period may be required. Employees working a
regular 12-hour shift who work 3 hours or more after the regular shift will be
entitled to a meal period and possibly to additional meal periods depending upon
the number of hours to be worked. See WAC 296-126-092(3).

¢ The second 30-minute meal period must be given within five hours from the end
of the first meal period and for each five hours worked thereafter.

6. When may meal periods be unpaid?

Meal periods are not considered hours of work and may always be unpaid as long as
employees are completely relieved from duty and receive 30 minutes of uninterrupted mealtime.

It is not necessary that an employee be permitted to leave the premises if he/she is otherwise
completely free from duties during the meal period. In such a case, payment of the meal period
is not required; however, employees must be completely relieved from duty and free to spend
their meal period on the premises as they please. These situations must be evaluated on a
case-by-case basis to determine if the employee is on the premises in the in the interest of the
employer. If so, the employee is “on duty” during the meal period and must be paid.

Employees who remain on the premises during their meal period on their own initiative and are
completely free from duty are not required to be paid when they keep their pager, cell phone, or
radio on if they are under no obligation to respond to the pager or cell phone or to return to
work. The circumstances in determining when employees carrying cell phones, pagers, radios,
etc, are subject to payment of wages must be evaluated on a case-by-case basis.

7. When must the meal period be paid?

Meal periods are considered hours of work when the employer requires employees to remain on
duty on the premises or at a prescribed work site and requires the employee to act in the
interest of the employer.

When employees are required to remain on duty on the premises or at a prescribed work site
and act in the interest of the employer, the employer must make every effort to provide
employees with an uninterrupted meal period. If the meal period should be interrupted due to
the employee's performing a task, upon completion of the task, the meal period will be
continued until the employee has received 30 minutes total of mealtime. Time spent performing
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the task is not considered part of the meal period. The entire meal period must be paid without
regard to the number of interruptions.

As long as the employer pays the employees during a meal period in this circumstance and
otherwise complies with the provisions of WAC 296-126-092, there is no violation of this law,
and payment of an extra 30-minute meal break is not required.

8. May an employee waive the meal period? <

Employees may choose to waive the meal period requirements. The regulation states
employees "shall be allowed," and "no employee shall be required to work more than five hours
without a meal period." The department interprets this to mean than an employer may not
require more than five consecutive hours of work and must allow a 30-minute meal period when
employees work five hours or longer.

If an employee wishes to waive that meal period, the employer may agree to it. The employee
may at any time request the meal period. While it is not required, the department recommends
obtaining a written request from the employee(s) who chooses to waive the meal period.

If, at some later date, the employee(s) wishes to receive a meal period, any agreement would
no longer be in effect. Employees must still receive a rest period of at least ten minutes for each
four hours of work.

An employer can refuse to allow the employee to waive the meal period and require that an
employee take a meal period.

9. What is the rest period requirement?

Employees shall be allowed a rest period of not less than ten minutes on the employer’s time in
each four hours of working time. The rest break must be allowed no later than the end of the
third working hour. Employees may not waive their right to a rest period.

10. What is a rest period?

The term "rest period” means to stop work duties, exertions, or activities for personal rest and
relaxation. Rest periods are considered hours worked. Nothing in this regulation prohibits an
employer from requiring employees to remain on the premises during their rest periods. The
term "on the employer's time" is considered to mean that the employer is responsible for paying
the employee for the time spent on a rest period.

11. When must rest periods be scheduled?

The rest period of time must be scheduled as near as possible to the midpoint of the four hours
of working time. No employee may be required to work more than three consecutive hours
without a rest period.

12. What are intermittent rest periods?

An “intermittent rest period” is defined as an interval of short duration in which employees are
allowed to rest, relax, and engage in brief personal activities while relieved of all work duties.
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Courts have held that employers have an obligation to provide employees with breaks and
affirmatively promote meaningful break time to ensure employees receive complete relief from
work duties. Employees need not be given an uninterrupted 10-minute rest period when the
nature of the work allows intermittent rest periods equal to ten minutes during each four hours of
work. Employees must be permitted to start intermittent rest periods no later than the end of the
third hour of their shift. As discussed in the answer to question No. 13, employees may remain
in on-call status during rest periods.

The Court of Appeals has recognized that when the nature of work requires employees to
engage in constant mental or physical exertion, intermittent rest periods are not permitted.
Pellino v. Brink’s, 164 Wn. App. 668, 636, 267 P.3d 383 (2011). An example of constant mental
exertion that does not permit an intermittent rest period is where the nature of the work requires
employees to engage in constant mental vigilance to protect life or property, such as service on
an armored truck. An example of constant physical exertion that does not permit an intermittent
rest break is where the nature of the work requires continuous physical work activities, such as
work on a production line. Employees must be given an uninterrupted 10-minute rest period
under these examples or other circumstances where the nature of the work requires constant
mental or physical exertion.

Even if an employee engages in brief personal activities, not all short breaks qualify as
intermittent rest periods. A series of ten one-minute breaks is not sufficient to meet the
intermittent rest period requirement. The Court of Appeals has also recognized that, in some
circumstances (e.g. when employees are required to maintain constant vigilance), brief stops to
run to the restroom or to grab food or drink to consume are too short and hurried to be
considered intermittent rest periods because these stops do not provide a true break from work
activity and an opportunity for relaxation. Pellino v. Brink’s, 164 Wn. App. 668, 696, 267 P.3d
383 (2011).

Note: The Division of Occupational Safety and Health’s Directive 5.98 states that employers
must provide reasonable access to bathrooms and toilet facilities under the regulations
promulgated under the Washington Industrial Safety and Health Act. In most work settings this
means that the employer may not impose unreasonable restrictions on accessing bathrooms or
toilet facilities, including time use restrictions.

13. How do rest periods apply when employees are required to remain on call during
their rest breaks?

In certain circumstances, employers may have a business need to require employees to remain
on call during their paid rest periods. This is allowable provided the underlying purpose of the
rest period is not compromised. This means that employees must be allowed to rest, eat a
snack or drink a beverage, make personal telephone calls, attend to personal business, close
their door to indicate they are taking a break, or make other personal choices as to how they
spend their time during their rest break. In this circumstance, no additional compensation for the
10-minute break is required. If they are called to duty, then it transforms the on-call time to an
intermittent rest period and they must receive the remainder of the 10-minute break during that
four-hour work period.

14. May an employer obtain a variance from required meal and rest periods?
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Employers who need to change the meal and rest period times from those provided in WAC
206-126-092 due to the nature of the work may, for good cause, apply for a variance from the
department. The variance request must be submitted on a form provided by the department,
and employers must give notice to the employees or their representatives so they may also
submit their written views to the department. See ES.C.9, Variances.

15. May a Collective Bargaining Agreement negotiate meal and rest periods that are
different from those required by WAC 296-126-092?

No. The requirements of RCW 49.12 and WAC 296-126-092, establish a minimum standard for
working conditions for covered employees. Provisions of a collective bargaining agreement
(CBA) covering specific requirements for meal and rest periods must be least equal to or more
favorable than the provisions of these standards, with the exception of public employees and
construction employees covered by a CBA. See Administrative Policy ES.A.6 and/or ES.C.1.

ES.C.6.1 Meal and Rest Periods Page 6 of 6 12/1/2017



CITY OF 509-234-2701

" ‘- i b 3 B N & P.D. Box 1260
=\
= 104 E. Adams St.
4 A ‘\ ) Connell, WA 99326
\\__— \_/—— — — www.dtyofconnell.com

WASHINGTON
Mayor Report March 4, 2026

The City of Connell has a new logo so we are getting bids to replace the City of Connell
signs out on Highway 395 and SR260 as well as at the Community Center. We will also
be updating the sign above the city hall front door. We also put a lighted OPEN sign in
the window of city hall so you can easily see if it is open or not.

Interviewed for our new position of Community Development Manager and hired Joni
Cochran Roney who will be starting March 16, 2026. She grew up here and her family is
on their 6th generation here in Connell.

Toured the pool house with the Parks and Recreation board to discuss upgrades that
we can make before the pool opening this summer. We have come up with some
exciting plans for the pool this year.

Attended meeting with Anderson Perry discussing all the upcoming projects in the city
including: Bridge deck replacement on Clark Street, new sidewalks going in on Fir street
between Columbia Avenue and Striker Park coming this summer, Transportation
Improvement Program priorities, BNSF Utility Relocation, possible new city well,
wastewater lagoon repairs, new development reviews, water system plan and some
capital projects.

Public Works has continued renovations on the back room of city hall turning it into
another viable office and meeting space. We are also working on organizing years of
piled up building permit records and public works records including drawings and maps.

Our second Planning Commission meeting of 2026 was held 2/23 and second Parks
and Recreation Board meeting was held 2/24. Cornhole at the Community Center each
Tuesday evening will now be sponsored by the Parks and Rec department.

Attended another planning meeting for Connell’'s 4" of July celebration for America’s
250t Birthday. There will be food, festivities and fun at Pioneer Park this 4" of July
starting at noon, and fireworks at 10pm.

Attended Franklin County Commissioner Meeting Workshop on 2/25/2026 to show
Connell’'s support against Les Restrictive Alternative (LRA) Homes in Benton and
Franklin Counties. The mayor’s from Richland, Pasco and Kennewick were also in
attendance to show their support.



Created voting ballots for residents of the Oasis neighborhood so they can vote on what
the city should do in the median on 11" Avenue where the trees have been removed.
They have been mailed out and residents have until March 20™ to return their vote.

Had a meeting with the Greater Connell Area Chamber of Commerce President Bevon
Davis to discuss marketing strategies for the City of Connell that we can present to the
Port of Pasco to attract new businesses to our city.

| had our City Treasurer make me a spreadsheet with current budget vs. current pay of
all of our employees. | have implemented my plans of reorganizing the city employee
structure to save the city money through completing the following:

e Not hiring a City Administrator

e Not paying AHBL for planning services

» Replacing an Accounting Clerk

e Hiring a part time City Planning Director

e Hiring a full time Community Development Manager

e Hiring a part time Code Enforcement Officer

e Hiring a part time Facilities Caretaker

¢ Splitting the Public Works Director into two separate salaried positions:
Public Works Technical Director and Public Works Field Director

¢ Not hiring a 4" Public Works full time Maintenance position

e Not hiring a Public Works Supervisor

The city is currently saving $199,297.00 on the 2026 budget.

Shelly Harper, Mayor
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I've been working on cleaning out a back storage room here at city hall to use as a
Code Enforcement office and meeting room. Worked on finalizing the plans for the
code enforcement board and the neighborhood care committee.

We had almost thirty people join our Connell Police Department team for the Special
Olympics 5k & Polar Plunge in Richland on February 7*. All the teams raised almost
$30,000. | think | was the only one that did the 5k in cowboy boots. The plunge wasn’t
too terrible. All our team members were so brave and I'm sure we will all be back next
year.

| attended a meeting with Benton Franklin Council of Governments regarding a
Brownfields Coalition grant program. This program has grant money to study areas
within our county that need environmental cleanup. The grant pays for the study and
then you can apply to get funds to do the actual cleanup. Originally there were a couple
properties nominated here in Connell including Lamb Weston but that is being resolved
by Lamb Weston themselves. | will be working on submitting for grant money to get
studies done on a different property here in Connell once | talk with the owner of it.

| joined the Franklin County Solid Waste Advisory Committee since they need a Connell
representative. They are coming up with a solid waste plan for Franklin County. | also
joined the Franklin County Disability Board as the Connell representative.

| attended a meeting out at Lamb Weston to discuss the process of demolition and what
the steps are. The Franklin County Building and Planning Department will be heading
up the project and keeping the City of Connell apprised along the way. We walked
through the plant to discuss how to build a permanent wall where the plant joined up
with Americold. The power was off, the building was silent, dark and very eerie. It was
sad to see it like that, knowing its going to all be gone soon.

| toured the cities Shooting Range up by the prison and wastewater ponds with Police
Chief Lee. There are at least 15 junk cars up there that are used for different shooting
and tactical exercises. We discussed how to get all the cars removed since they can be
seen from the highway and its not very nice looking. We also looked at building a small
shelter area and upgrading the range. | also noticed there aren’t any NO Trespassing
signs up, the gate on the road wasn’t locked either, so we will be working on some



better security up there.

| met with Public Works up at our first well #1 & 2 site next to the PUD building by the
junior high school. We will be cleaning up that property, closing up the old building and
getting the fences back up to keep the site secured.

| participated in a full day of union negotiations for our police contract and public
works/clerk contract. Negotiations will continue in March.

| helped setup the Chamber banquet last Thursday and worked the front door all
evening. | gave a short speech at the banquet about the Port of Pasco presentation at
city hall outlining a market analysis and industrial site readiness for the City. | let
everyone know Lamb Weston is tearing down the plant and all infrastructure this year.
Their plan is to have everything demolished and cleaned up by Thanksgiving. The city
will be looking for new businesses to come to our city that will provide jobs for our local
residents, more customers for our local businesses, and people who will purchase our
empty houses. We will be implementing a marketing strategy shortly in hopes of
attracting new businesses to our city. In order to entice new investors, we have to
invest in our city too. | let everyone at the banquet know that the city is now the process
of creating a new code enforcement program in order to get our town looking as good
as it possibly can. We are reorganizing our planning and permitting processes to make
it more affordable and efficient. We will be working to improve our infrastructure
including water and wastewater. The city will also be working with the Greater Connell
Area Chamber of Commerce to contact all the property owners that own empty
buildings on Columbia Avenue to see what we can do to get these empty buildings sold
or refurbished and opened with a new viable business.

After the chamber banquet, | came up with a whole list of issues with the community
center that | will be working with Public Works on fixing. We will also be utilizing some of
the space at the community center better including reorganizing the closets, storage
spaces, and kitchen. The Community Club will be getting some storage space there
along with meeting space for their monthly meetings starting tomorrow night.

Our City Treasurer and | met with our financial advisor about our current savings bonds
and how those investments are doing.

| participated in a call with Coyote Ridge Corrections Center along with our Police and
Fire Chief and Public Works Technical Director. The city and the prison meet every
other month to discuss any issues and to keep our working relationship strong.

We also finalized our new logo so you will be seeing that all over soon!

Shelly Harper, Mayor
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Mayor Report February 4, 2026

Talked with Franklin County Building & Planning Department. They will take the lead on
the permits and inspections for the demolition of Lamb Weston plant to make sure the
entire tear down process is done correctly.

Hired a new part time Code Enforcement Officer, Tyra Gilbert, who lives in Connell and
will help us with code enforcement along with our Neighborhood Care Committee.

Sterling Joyner, who was filling in temporarily doing building permits, is no longer
employed with the city. He is currently cruising the Bahamas on a ship right now.

Toured the sewer plant, wastewater ponds, parks, park bathrooms and pool house and
the community center to make a list of issues going on and needed maintenance so our
public works team can start getting some issues fixed.

Had our first Planning Commission meeting January 26™ and the first Parks and
Recreation Board meeting January 27™. Participated in an entrance meeting for the
cities accounting audit.

Met with three different property owners regarding upcoming projects.

| will be starting “Chat Time With the City” on Monday February 9th 8-9am and again
from 5-6pm at the North Franklin Visitor Center. This will give any residents the
opportunity to come talk to me and other staff about any issues, concerns or ideas and
ask any questions. It will be a relaxed setting, hopefully less intimidating than coming
to a council meeting or to the city hall offices.

Next Wednesday May 11*" at 5pm we will be having a Council Workshop Meeting with
the Port of Pasco and EcoNorthwest. They will be presenting their completed Industrial
Site Readiness & Market Assessment for the City of Connell. Everyone is welcome to
attend.

Shelly Harper, Mayor
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Hired new Accounting Clerk, Madison Nigh, to replace exiting clerk Heather Keel who
will start February 2™ . Hired a new part time Public Works person as Facilities
Caretaker who will start February 2nd. The Facilities Caretaker will be deep cleaning
then maintaining our public buildings such as city hall, fire hall, community center and
the library as well as the pool house and park bathrooms.

Hired a new part time City Planner who lives in Connell and will help us with our
planning needs. Frank Scopa is retired from the US Army Corp of Engineers, worked on
McNary Dam and lce Harbor Dam, was an engineer in Iraq and Afghanistan for many
years as well and was a Staff Seargeant in the US Marine Corp and received numerous
military awards over his career. I'm looking forward to his expertise in helping our city.

Picked a new Salary Commission Team (Pam Welch, Katrina Kunkel and Joe Escalara)
if it's ever needed and picked the Finance Committee (Terri Cerna and Michelle Weich).

Met with AHBL, our planning consultant, to talk about the work being done on the
comprehensive plan and any other projects they are working on for us.

Met the new and outgoing Director of Government Relations of BDI and discussed
getting a new contract written for the city. Met with Clover Planning regarding land use
and zoning questions.

Had Public Works get some things cleaned up at Pioneer Park and toured the
wastewater ponds to see the issues going on up there. Had a phone call with Anderson
Perry to discuss the options to get issues fixed.

The Connell Police Department is putting together a team to participate in the Polar
Plunge for Special Olympics in Richland Saturday February 7th. | will be part of the
team, so wish me luck.

| will be starting Town Halls in February on the 2"¥ Monday of the month at 8-9am and
again from 5-6pm North Franklin Visitor Center. This will give any residents the
opportunity to come talk to me about any issues, concerns or ideas and ask any
questions. | would like to rotate through the council members, having one council
member with me at a time so they can all have the opportunity to participate. It will be a
relaxed setting, hopefully less intimidating than coming to a council meeting or to the
city hall offices.

Shelly Harper, Mayor
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Met with all city staff individually in mid-December to get familiar with each employee
and their jobs. | toured the Franklin County Emergency Management building in Pasco
on 12/18.

| formed the Hotel/Motel Tax Committee, Parks & Recreation Committee and filled the
open position on Planning Commission

| was sworn in privately by City Clerk Ortiz the morning of Dec 31. Started in the office
Monday January 5%.

| have split the Public Works Director position into two separate jobs:

Public Works Technical Director which will be Tyson Steele and Public Works Field
Director which is Kim Phanthavong. Kim will manage the public works crew, facilities
and parks while Tyson will manage the administrative part of the job along with some
other duties. Tyson will be working on getting certified on water operations within the
next six months.

| have been working on filling the position of Accounting Clerk. We've had twelve
applications so far. | have also been researching the duties of City Administrator,
building services clerk and our planning consultants and will be determining the best
way forward that meets the needs of our city and fits our cities budget.

| received a call today from Lamb Weston Corporate and they will be tearing down the
potato processing plant in the near future for safety and liability reasons. Lamb Weston
also said they have no plans to sell the land or rebuild a new plant in the near future.

Shelly Harper, Mayor
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MEMORANDUM

DATE: March 4, 2026

TO: Mayor & City Council

FROM: Chief Chris Lee

RE: FEBRUARY 2026 POLICE DEPARTMENT MONTHLY REPORT

February 2026 (as of 2/24/26), 188 Calls for Service

0 | Accidents 3 Animal 1 | Assault DV 5 | Assist Other
Agencies
4 | Alarms 0 Burglary 2 | Civil 10 | Citizen Assist
2 | Disturbance | 91 | Extra Patrol 6 | Field Contacts 4 | Follow-up
6 | Information | O Lost/Found 2 | Loud 1 Malicious Mischief
Property Music/Noise
4 | Suspicious |0 Traffic Hazard 0 | Theft 1 Trespass
1 | Arrest’s 2 Vehicle Prowl 5 | Welfare Check 1 | 911 Hang-up
11 | Traffic 0 NOI Traffic 0 | NOI non-traffic 0 | Criminal Traffic
Stops
0 | Criminal
non-traffic




FIRE DEPARTMENT CITY ADMINISTRATOR REPORT

DATE: February 4, 2026
TO: Mayor & Council Members

FROM: KEN WOFFENDEN, FIRE CHIEF
RE: Monthly Staff Report Fire Department activities.

REPORTING PERIOD: This report covers activities that have occurred or are in progress for
the Month of February 2026.

3 Calls for service
Alarm Activation x2.
Malicious activation x1.

Worked with mobile radio install group (Motorola and Velocity)
to get radios installed into all fire department vehicles.

Worked with SECOM and Motorola personal to get acceptable programing,
for portable radios.

Acquired and installed new standby air compressor on E2011.

Continued work on correcting firefighter service accounts with Board for Volunteer
Fire Fighters and Reserve Officers.

Paid fire department bills.

Fire training provided for volunteers Feb. 11 & 25.



