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WASHINGTON

CITY COUNCIL AGENDA

Regular Meeting
March 18, 2026, 6:00 PM

CALL TO ORDER

PLEDGE OF ALLEGIANCE

ROLL CALL
CORRESPONDENCE/APPOINTMENTS

e R =

5. CONSENT CALENDAR

All matters listed within the Consent Calendar have been distributed to each member of
the Connell City Council for reading and study, are considered to be routine, and will
be enacted by one motion of the Council with no separate discussion. If separate
discussion is desired, that item may be removed from the Consent Calendar and

placed on the Regular Agenda by request.

a) Minutes of the Regular Council Meeting March 4, 2026
b) Accounts Payables 3/18/2026 for $97,502.67
c) Payroll Register 3/05/26 for $95,346.98

™

APPROVAL OF AGENDA
7. CITIZEN COMMENT/NON-AGENDA ITEMS

ORDER OF BUSINESS

e

Citywide Cleanup - Proclamation
Hotel/Motel Tax Advisory Committee Funding Recommendations
0. Police Department Collective Bargaining Agreement with Teamsters Local #839

— \O

11. MAYOR REPORT

12. STAFF AND COMMITTEE REPORTS
13. CITY COUNCIL COMMENTS

14. FINAL CITIZEN COMMENTS

15. ADJOURNMENT

The public is welcome and encouraged to attend this meeting. The City of Connell wishes to
provide reasonable access to all public meetings for individuals with disabilities. Please contact the
City Clerk at least three business days prior to the meeting for accommodations to be arranged.



THE MISSION OF THE CITY OF CONNELL IS:

To partner with the community, enriching the quality of
life and delivering a range of services in a fiscally
sustainable manner.

Engaging the public and embracing diversity, we
maintain a focus on the future, remaining flexible and
responsive, to foster a small-town character that
supports growth.




CITY OF CONNELL

CITY COUNCIL MEETING
March 4, 2026

The Regular meeting of the Connell City Council was called to order by Mayor Harper at 6:00 pm
in the City Hall and was opened with the Pledge of Allegiance.

ROLL CALL

Mayor Shelly Harper and Councilmembers: Terri Cerna, Frankie Meraz, Patrice Hebel, David
Dixon and Michelle Welch.

STAFF PRESENT:
Fire Chief Ken Woffenden, and City Clerk Marissa Ortiz.

COMMITTEE APPOINTMENTS

Street and Alleyways Committee
e David Dixon
e Frankie Meraz

Neighborhood Care Committee

e Pam Welch

e Larry Fehrenbacher
e Jimmy Ferguson

e Rey Marroquin

e Abby Peters

Care Enforcement Board

e Joe Escalera

e Rebecka Harrington
e Cheyenne Nigh

e Jorge Ortiz

e Tyson Steele

Motion: Councilmember Welch moved to approve all appointments as presented. Mayor Pro
Tem Cerna seconded the motion. Motion carried unanimously.

CONSENT CALENDAR

Motion: Mayor Pro Tem Cerna moved to approve the consent calendar as presented:

a) Regular Council Meeting February 18, 2026
b) Accounts Payables 3/4/2026 for $27,213.69
¢) Payroll Register 2/20/2026 for $73,329.33
Councilmember Meraz seconded the motion. Motion carried unanimously.



MEETING OF THE CITY OF CONNELL
Regular Council Meeting — March 4, 2026

APPROVAL OF AGENDA

Motion: Mayor Pro Tem Cerna moved to approve the agenda as presented. Councilmember

Hebel seconded the motion. Motion carried unanimously.
CITIZEN COMMENTS

Pam Welch — Shared that Mesa Crossroads Service of Mesa was contacted to assist the new
Neighborhood Care Committee board with vehicle towing as needed.

ORDER OF BUSINESS

CONNELL MUNICIPAL CODE UPDATE — COMMERCIAL BUSINESS SIGNS

The City Council reviewed a proposed amendment to Connell Municipal Code Chapter 17.22A,
Signs and Billboards to address the maintenance and removal of signs on vacant commercial
properties. Mayor Harper noted that outdated signs on vacant buildings, including former
businesses such as Burger Factory, Davis Automotive, and Michael Jays, create confusion for
visitors and residents and negatively impact the community’s appearance. The amendment would
add Section 17.22A.050, requiring removal of signs on vacant commercial buildings, as well as
any unused sign structures on vacant buildings and granting the City authority to require repair,
maintenance, or removal of dilapidated or hazardous signs. Costs would be the responsibility of
the sign owner and/or property owner. Section 17.22A.060, would establish violation penalties,
with a minimum of $100 civil infraction per month and potential court costs. Each month a
violation continues would constitute a separate infraction. Council discussion emphasized the
importance of maintaining community aesthetics, supporting active businesses, and ensuring
clear identification of operating establishments. The amendment aligned with Chapter 17.22A’s
goals of promoting public health, safety, and welfare while minimizing signage-related conflicts
and distractions.

Motion: Councilmember Welch moved to approve Ordinance 1058-2026 amending Chapter
17.22A relating to business sign maintenance. Mayor Pro Tem Cerna seconded the motion.
Motion carried unanimously.

MEAL BREAK WAIVER FORM DISCUSSION
The City Council reviewed concerns regarding the implementation of a Meal Break Waiver
Request Form and current employee work schedules. During the 2025 budget process at the end
of 2024, employees transitioned to a four-day workweek consisting of four 10-hour workdays,
and scheduling options were proposed at that time. At the beginning of 2025, the former City
Administrator created a Meal Break Waiver Request Form citing Washington State Department
of Labor & Industries Administrative Policy ES.C.8 regarding meal period waivers. Following
implementation of this form, City Hall staff began working from 7:00 a.m. to 5:00 p.m., Monday
through Thursday, without a lunch break, effective January 2025. The current Council was
informed that the waiver form had not been presented to the previous City Council or to the City
Attorney for review or approval prior to implementation. The form has since been submitted to
the City Attorney for legal review. The City Attorney advised that employees may waive meal
periods through a written waiver; however, the City must ensure that;

e Non-exempt employees do not exceed 40 hours per week without triggering overtime

requirements.



MEETING OF THE CITY OF CONNELL
Regular Council Meeting — March 4, 2026

e Employees continued to receive legally required rest periods; and
e The City avoids potential liability, as substantial penalties may apply if employees are not
provided meal or rest periods in compliance with state law.

The current employee schedules were outlined as follows:
Office Staff: 7:00 a.m. — 5:00 p.m., Monday — Thursday (no lunch break)
e Public Work Staff:
- Fall/Winter: 6:00 a.m. — 4:00 p.m. (no lunch break)
- Spring/Summer: 5:00 a.m. - 3:00 p.m. (no lunch break)
e Police Department: 12-hour shifts

Council discussion focused on legal compliance and potential liability exposure. Concermns were
raised regarding whether employees are voluntarily waiving meal periods and whether adequate
safeguards were in place to ensure compliance with labor laws. The matter was presented to
formally notify the Council and to request a thorough discussion regarding the waiver form and
current staff schedules before any further changes are made or continued.

MAYOR REPORT

Mayor Harper reported on recent activities and updates. The City begun obtaining bids to replace
the City of Connell entrance signs on Highway 395, SR 260, and at the Community Center
following adoption of the City’s new logo. The sign above the City Hall front door would also be
updated. A lighted “OPEN” sign was installed in the City Hall window to improve visibility of
office hours. Interviews were conducted for the Community Development Manager position, and
Joni Cochran Roney was hired. She was scheduled to begin work on March 16, 2026. The Mayor
noted that Roney grew up in the Connell area represented six generations of family ties to the
community. The Mayor toured the pool house with the Parks and Recreation Board to discuss
potential upgrades prior to the pool opening this summer and noted that several new plans were
being developed for the upcoming pool season. The Mayor attended a meeting with Anderson
Perry to discuss upcoming City projects including the Clark Street bridge deck replacement, new
sidewalks planned for Fir Street between Columbia Avenue and Striker Park, Transportation
Improvement Program priorities, BNSF utility relocation, a potential new City well, wastewater
lagoon repairs, development reviews, the Water System Plan, and other capital projects. Public
Works continued renovations in the backroom of City Hall to create additional office and
meeting space. Staff also continued organizing years of accumulated building permit and Public
Works records, including drawings and maps. The City held its second Planning Commission
meeting of 2026 on February 23 and its second Parks and Recreation Board meeting on February
24. Cornhole at the Community Center was now sponsored by the Parks and Recreation
Department and continued each Tuesday evening. The Mayor also attended another planning
meeting for Connell’s Fourth of July celebration commemorating America’s 250" birthday,
which will be held at Pioneer Park beginning at noon with food and festivities, followed by
fireworks at 10:00 p.m. Lastly, the Mayor attended the Franklin County Commissioners
Workshop on February 25, 2026, to show the City of Connell’s support in opposition to Less
Restrictive Alternative (LRA) homes in Benton and Franklin Counties. Mayors from Richland,
Pasco, and Kennewick were also present in support.



MEETING OF THE CITY OF CONNELL
Regular Council Meeting — March 4, 2026

STAFF AND COMMITTEE REPORTS

Fire Chief, Ken Woffenden —
e The Fire Chief read his report aloud, which was included in the agenda packet. The report
summarized recent department activity, including calls for service, equipment updates,
administrative work, and volunteer firefighter training.

City Clerk, Marissa Ortiz —

e Reported preparing and distributing City Council agendas and packets and completing
documentation for one resolution and three ordinances adopted by Council. Coordinated
hiring and onboarding for the Community Development Manager, processed FMLA and
PFMLA paperwork, handled two public records requests, issued ten Connell General
business licenses, and utility clerks billed 891 accounts for February. Records
management continued through document destruction in accordance with the retention
schedule and provided ongoing administrative support to the Mayor.

Police Chief Report —

e The Mayor read the Police Chief’s report aloud, which was included in the agenda
packet. The report summarized police activity for the reporting period, including calls for
service, citizen assistance, extra patrols, traffic stops, welfare checks, and other routine
law enforcement activities.

MEETING ADJOURNED

There being no further business before the City Council of Connell Mayor Harper adjourned the
meeting at 6:29 pm.

Shelly Harper, Mayor
ATTEST:
Marissa Ortiz, City Clerk
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CHECK REGISTER

City Of Connell Time: 15:53:57 Date: 03/12/2026
03/05/2026 To: 03/05/2026 Page: 1

Trans Date Type Acct# Chk# Claimant Amount Memo

729  03/05/2026 Payroll 7 EFT 3,081.01

730 03/05/2026 Payroll 7 EFT 3,204.35

731 03/05/2026 Payroll 7 EFT 1,768.54

732  03/05/2026 Payroll 7 EFT 70.69

733 03/05/2026 Payroll 7 EFT 1,444.77

734  03/05/2026 Payroll 7 EFT 53.37

735  03/05/2026 Payroll 7 EFT 70.69

736  03/05/2026 Payroll 7 EFT 2,339.83

737 03/05/2026 Payroll 7 EFT 70.69

738 03/05/2026 Payroll 7 EFT 1,549.95

739  03/05/2026 Payroll 7 EFT 857.68

740  03/05/2026 Payroll 7 EFT 70.69

741 03/05/2026 Payroll 7 EFT 3,793.90

742 03/05/2026 Payroll 7 EFT 17.67

743  03/05/2026 Payroll 7 EFT 1,571.43

744  03/05/2026 Payroll 7 EFT 1,479.60

745  03/05/2026 Payroll 7 EFT 70.69

746  03/05/2026 Payroll 7 EFT 3,911.08

747  03/05/2026 Payroll 7 EFT 70.69

748  03/05/2026 Payroll 7 EFT 35.35

749  03/05/2026 Payroll 7 EFT 1,492.11

750  03/05/2026 Payroll 7 EFT 2,758.98

751  03/05/2026 Payroll 7 EFT 2,738.04

752  03/05/2026 Payroll 7 EFT 2,533.16

753  03/05/2026 Payroll 7 EFT 1,621.76

754  03/05/2026 Payroll 7 EFT 781.17

755 03/05/2026 Payroll 7 EFT 2,623.22

756  03/05/2026 Payroll 7 EFT 2,622.04

757 03/05/2026 Payroll 7 EFT 35.35

758 03/05/2026 Payroll 7 EFT 35.35

759  03/05/2026 Payroll 7 EFT 53.02

760  03/05/2026 Payroll 7 EFT 53.02

761  03/05/2026 Payroll 7 EFT 70.69

762 03/05/2026 Payroll 7 EFT 2,984.26

849 03/05/2026 Payroll 7 EFT Community First Bank 14,080.71 941 Deposit for Pay Cycle(s)
03/05/2026 - 03/05/2026

850 03/05/2026 Payroll 7 EFT Department Of Retirement 7,167.81 Pay Cycle(s) 03/05/2026 To
03/05/2026 - PERS 2; Pay
Cycle(s) 03/05/2026 To
03/05/2026 - LEOFF 2; Pay
Cycle(s) 03/05/2026 To
03/05/2026 - PERS 3

851 03/05/2026 Payroll 7 45872 AFLAC 460.48 Pay Cycle(s) 02/20/2026 To
03/05/2026 - AFLAC Addtl (AT);
Pay Cycle(s) 02/20/2026 To
03/05/2026 - AFLAC Pre-Tax

852  03/05/2026 Payroll 7 45873 AWC Employee Benefits Trst 18,302.42 Pay Cycle(s) 02/20/2026 To
03/05/2026 - AWC; Pay Cycle(s)
02/20/2026 To 03/05/2026 -
AWC Dental; Pay Cycle(s)
02/20/2026 To 03/05/2026 -
AWC-Life/Dep; Pay Cycle(s)
02/20/2026 To 03/05/2026 -
AWC-Life;

853  03/05/2026 Payroll g/ 45874 Wesley Graham American Legal 21.72 Pay Cycle(s) 02/20/2026 To

Services 03/05/2026 - ALS
854  03/05/2026 Payroll 7 45875 NW Admin. Transfer Acct. 8,968.00 Pay Cycle(s) 02/20/2026 To

03/05/2026 - NW Administrator



CHECK REGISTER

City Of Connell Time: 15:53:57 Date: 03/12/2026
03/05/2026 To: 03/05/2026 Page: 2

Trans Date Type Acct# Chk# Claimant Amount Memo

855 03/05/2026 Payroll 7 45876 Teamsters Local Union # 839 411.00 Pay Cycle(s) 02/20/2026 To

03/05/2026 - Union # 839

001 General Fund
101 Street

401 Water Fund
402 Sewer Fund

62,305.35

1,495.54
15,550.11
15,995.98

95,346.98 Payroll: 95,346.98

WE, the members of the City Council of the City of Connell, Washington, DO HEREBY certify that the
merchandise or services listed above have been received and that the above listed vouchers and the
related checks have been reviewed and approved for payment by the City of Connell Council. DATED

this day of 20
ATTEST:
Councilmember Councilmember Mayor

Finance Director
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MEMORANDUM

DATE: MARCH 18,2026

TO: COUNCILMEMBERS

FROM: SHELLY HARPER, MAYOR

RE: CITYWIDE CLEANUP - PROCLAMATION

Each year, the City sponsors a Citywide Cleanup initiative to encourage
community participation in keeping our neighborhoods, parks, and public spaces
clean. This year’s cleanup is scheduled for April 11, 18, and 25.

The attached proclamation recognizes the Citywide Cleanup and encourages
residents to participate in maintaining a clean, safe, and welcoming environment
throughout the city.

RECOMMENDATION:

It is recommended that the City Council adopt the attached proclamation to
officially recognize the Citywide Cleanup event and show City’s support for this
community initiative.

AGENDA # 8
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City-Wide Cleanup Proclamation

WHEREAS, the City of Connell is working hard to make our town look beautiful, clean and
inviting for current residents and businesses, and hopes to attract new residents,
businesses and visitors to our city; and

WHEREAS, yards that are overgrown with weeds, dead vegetation, have accumulations of
garbage, old appliances, junk vehicles and other debris, detract from the fine appearance
and quality of life within our community; and

WHEREAS, the City of Connell is encouraging citizens to take pride in the appearance of
their homes, businesses and neighborhoods by taking advantage of the City services to
help with the cleanup; and

WHEREAS, the City of Connell will offer free dumpsters three Saturdays in April on the 11™,
18™ and 25™ at the Connell City Shop and free pickup service for metal and junk vehicles
that have a title; and

WHEREAS, the City of Connell encourages citizens to sign up as a volunteer participant for
the City-Wide Cleanup to assist our disabled, senior residents or others that need a helping
hand with cleanup during the month of April:

NOW, THERFORE, BE IT RESOLVED that I, Mayor Shelly Harper, do hereby proclaim the
City of Connell, Washington City-Wide Cleanup Month of April 2026.

IN WITNESS WHEREOF, | have hereunto set my hand this 18" day of March, 2026.

MAYOR SHELLY HARPER
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WASHINGTON
SPRING CLEANUP APRIL 2026

The City of Connellis dedicating the entire month of April to
cleaning up our city by offering free services for our residents!

FREE DUMPSTERS!

SATURDAY 7am - 3pm (or until full)

April11™  April18™  April 25"

Dumpsters are available at Connell City Shop at 990 South Fifth Avenue (by Lamb Weston)
for Connell residents only. Must bring a City of Connell water bill, electric bill with Connell
address or Washington State Drivers License with Connell address.

Leaves, weeds, branches, grass clippings can be dropped off in a pile
(not in dumpsters). Tree limbs and tree trunks must be no wider than 6”

and no longer than 4 feet.
Not Accepted: Appliances, Tires or Hazardous Materials
(oil, paint, batteries, chemicals, air conditioners with freon)

Appliance & Scrap Metal Pickup

If you would like to dispose of any metal or old appliances, call Connell City Hall to
make arrangements for pickup during the month of April.

You can also dump any metal items for FREE! Tuesday through Saturday 9AM - 4PM
Adams County Transfer Station at 504 S. Lucy Road in Othello

Junk Vehicle Pickup

To dispose of junk vehicles on your property call Connell City Hall to make
arrangements for pickup during the month of April. You must have TITLE of vehicle.

FREE junk vehicle pickup within Connell city limits. Limit 1 vehicle per residence.
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MEMORANDUM

DATE: MARCH 18, 2026
TO: MAYOR AND COUNCILMEMBERS
FROM: MARISSA ORTIZ, CITY CLERK

RE: HOTEL/MOTEL TAX ADVISORY COMMITTEE FUNDING
RECOMMENDATIONS

The Hotel/Motel Tax Committee met on March 10 to review submitted
applications and make recommendations on funding. Following a thorough review,
the Committee recommends awarding Hotel/Motel tax funds to the following
applicants, totaling $67,000.

The total fund currently stands at $95,764.20.

e . Recommended
Applicant Event / Project it
Connell Community Club Winterfest & July 4th $7,900
North Franklin Heritage July 4th & Connell Days /

$10,000
Museum Street Dance
Greater Area Chamber of Marketing for City of Connell $15.000
Commerce with Port of Pasco ’
Greater Connell Area
Chamber of Commerce Connell Days $17,500
Miss Connell Scholarship STfERRETEm $1,000
Program
Columbia Basin Junior .
Livestock Show Livestock Show $3,600
City of Connell New Highway Signage $12,000

RECOMMENDATION:
Approve the allocation of Hotel/Motel Tax funds as recommended by the Hotel
Motel Tax Advisory Committee in the amount of $67,000.

AGENDA #9
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MEMORANDUM

DATE: MARCH 18, 2026
TO: MAYOR AND COUNCILMEMBERS
FROM: CHRIS LEE, POLICE CHIEF

RE: POLICE DEPARTMENT COLLECTIVE BARGAINING
AGREEMENT WITH TEAMSTERS’ LOCAL UNION NO. 839

The City began negotiating a new agreement with Teamsters Local Union No. 839
on February 11, 2026. The parties have come to a tentative agreement, pending
council approval.

The attached agreement contains all new terms that have been merged with the
existing contract that expired on December 31, 2025. Highlights of the new terms
are as follows:

e This is a three (3) year agreement beginning January 1, 2026, and ending
December 31, 2028

e Wage increases of five percent (5%) for 2026, five percent (5%) for 2027,
and three (3%) for 2028.

e No more than 300 hours of annual leave may be carried over from one
calendar year to the next.

e Officers will be allowed to cash out up to 100 hours of compensatory and/or
vacation time, as long as they have taken at least 24 hours of leave in the
preceding 12 months.

e Article 11 — Holidays was completely rewritten to clarify areas of confusion
in the past and ease of application of compensation.

e Sick leave accrual rate adjusted to match 8, 10, or 12 hours shifts, and
maximum yearly carry over was changed from days to hours for clarity.

e Updated language for compliance with FMLA/PFML

o Add Washington Teamsters Welfare Trust Dental Plan A, Washington
Teamsters Welfare Trust Vision Plan EXT.

e Adjustments to longevity and FTO/PTO pay, as well as condensing the pay
matrix from 7-steps to 4-steps.

AGENDA #10
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CITY OF

Staff recommend approval of the agreement.

RECOMMENDATION: Approve the collective bargaining agreement between
the City and Teamsters Local Union No. 839 beginning January 1, 2026, and
ending December 31, 2028, and authorize the Mayor to sign the contract.

AGENDA #10



COLLECTIVE BARGAINING AGREEMENT
BY AND BETWEEN
CITY OF CONNELL POLICE DEPARTMENT

AND

TEAMSTERS LOCAL UNION NO. 839
Affiliated with the International Brotherhood of Teamsters

SWORN POLICE OFFICERS
JANUARY 1, 2026 THROUGH DECEMBER 31, 2028

COLLECTIVE BARGAINING AGREEMENT
between the
THE CITY OF CONNELL, WASHINGTON
and
TEAMSTERS LOCAL UNION NO. 839
AFFILIATED WITH THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS
Representing Employees in the Police Department
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COLLECTIVE BARGAINING AGREEMENT
between the
THE CITY OF CONNELL, WASHINGTON
and
TEAMSTERS LOCAL UNION NO. 839
AFFILIATED WITH THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS
Representing Employees in the Police Department

JANUARY 1, 2026 TO DECEMBER 31, 2028

ARTICLE 1 - PREAMBLE AND PURPOSE OF AGREEMENT

1.1 This Agreement is entered into by and between the City of Connell, Washington, a municipal
corporation hereinafter referred to as the "Employer", and Teamsters Local Union No. 839,
Affiliated with the International Brotherhood of Teamsters, hereinafter referred to as the
"Union", on behalf of the employees. The purpose of this Agreement is to establish certain
wage, hour and working conditions affecting employees represented by Teamsters Local Union
No. 839 and to promote the efficiency of law enforcement, public safety, the morale and security
of persons covered by this Agreement, and harmonious relations, giving recognition to the rights
and responsibilities of the Employer, the Union, and the employees.

ARTICLE 2 - RECOGNITION

2.1 The Employer recognizes the Union as the exclusive designated representative for full time,
commissioned Police Officers of the City of Connell Police Department, excluding the Chief of
Police.

ARTICLE 3 - UNION SECURITY AND DUES CHECK-OFF

3.1 Dues and Fees: Upon the written authorization of an employee within the bargaining unit, the
Employer shall deduct from the payments to the employee the monthly amount of dues or fees

as certified by the Secretary-Treasurer of the Union and shall transmit the amounts deducted to
the Union by the 15" day of the month. The Union shall indemnify and hold the Employer
harmless against any suit instituted again the Employer or account of any dues or fees
deductions for the Union expect for errors or omissions by the Employer.

An employee may revoke his or her authorization for payroll deduction of payments to the Union
by written notice to the Secretary-Treasurer of the Union with a copy to the Employer. Every
effort will be made to end the deduction effective on the first payroll, but no later than the second
payroll, after the Employer’s receipts of the employee’s written notice.

3.2 Employees and Orientation Meeting: Upon employment of a new employee covered by this
Agreement, the Employer shall notify the Union, in writing, of the hiring of a new employee.
The Union will provide the new employees with the necessary forms regarding dues, imitation
fees and voluntary deductions. The City shall allow a union representative 30 minutes of a newly
hired employee’s paid working time for purposes of presenting information about the Union and
bargain representation. This shall generally occur within the first 2 weeks of hiring the new
employee, but in no instance later than 90 calendar days. Newly hired employees have the option
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to attend or not attend the union orientation.
ARTICLE 4 - MANAGEMENT RIGHTS

4.1 It is agreed that except as specifically modified by this Agreement, all the rights, powers and
authority the City had prior to the singing of this agreement are retained by the City and remain
the exclusive right of management without limitation.

The exercise of any management right not specifically modified by this agreement or the
Personnel Policy or the failure to exercise any such right does not prevent the management from
exercising that right in a different manner in the future. In the event that any changes are made
to the Personnel Policy, the Union shall receive written notification of these changes no less than
seven (7) calendar days before the changes are to become effective. If the Union requests a
meeting prior to implementation, the proposed change(s) shall not be implemented prior to a
meeting between the parties to discuss the reasonableness and impact of the changes, provided
that the Union is available to attend said meeting within 15 calendar days of its request.

4.2 Examples: Without limitation, but by way of illustration, the exclusive prerogatives,
functions and rights of the City shall include the following:

A. To direct and supervise all operations, functions and policies of all departments in
which the employees in the bargaining unit are employed.

B. To determine the need for and make the decision to terminate, combine or
reorganize any department or function of the City for budgetary or any other
reason.

C. To determine the need for a reduction or an increase in the work force and

implement any decision with regard thereto. (Reductions shall be subject to
appropriate impact negotiations should such be required).

D. To establish, revise, and implement standards for hiring, classification, promotion,
quality of work, safety, materials, types of equipment, uniforms, appearance,
methods and procedures, except as specifically provided herein.

L To implement new, and to revise or discard wholly or in part, old methods,
procedures, materials, equipment, facilities, and standards.

)2 To assign shifts, workdays, hours of work and work locations, except as
specifically provided herein.

G. To designate and to assign all work duties.

H. To introduce new work duties and to revise job classifications and duties within the unit.

L. To determine the need for and the qualifications of new employees, transfers and
promotions.

J To discipline, suspend, or discharge any employee subject to the provisions of this



agreement.

K. To determine the need for additional education courses, training programs and/or
on the job training and to require employees to obtain such.

4.3 Past practice shall be defined as an occurrence, action and/or benefit which occurs on a
frequent basis, i.e., more frequently than once every year, or at least once every year, and is
relied upon by employees as a material condition of employment. Occurrences, actions and/or
benefits not meeting this definition shall not be binding on the City.

4.4 Limitation: The exercise of any management prerogative, function or right which is not
specifically modified by this Agreement or the Personnel Policy is not subject to the grievance
procedure, during the term of this Agreement.

ARTICLE 5 - UNION RIGHTS

5.1 The Union does not waive its rights under applicable State laws except as those rights are
affected or set forth within the terms and conditions of the Collective Bargaining Agreement.

5.2 The Union does not waive any rights to meet in regards to impact effects of management’s
rights.

ARTICLE 6 - EMPLOYEE RIGHTS

6.1 Every employee who becomes the subject of an internal investigation shall be advised at the
time of an interview, if known to the Employer, that he/she is suspected of:

A. Committing a criminal offense;

B. Misconduct that could be grounds for termination, suspension without pay or written
warning, or;

C. That he/she may not be qualified for continued employment with the Department.

6.2 Employees shall be entitled to representation during an investigation including interviews,
which may lead to disciplinary action and/or the filing of a criminal charge.

6.3 Interviews will be conducted during normal business hours for the City, except due to
exigent or pressing circumstances.

6.4 The employee, Employer or Union may request that an investigation interview involving
criminal conduct and/or a terminable offense be recorded, either mechanically or by a
stenographer. The party(s) requesting such recording shall pay for said recording and
transcription thereof. Upon request, the employee under major investigation shall be provided an
exact copy of any written statement he has signed.

It shall be the sole responsibility of the party requesting the recording to arrange for such to be
accomplished at the time so specified for the investigation interview. An interview shall not be
postponed due to this provision.
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6.5 In the event dismissal of an employee becomes imminent and the Employer determines an
alternative to said dismissal is the employee's resignation, said employee will be provided seven
(7) calendar days opportunity to confer with the Union before being requested to respond to the
offer of resignation.

6.6 Employees will not be required to unwillingly submit to a polygraph test, provided however,
this provision does not apply to either the initial application for employment or to an employee
who has applied for a change in his/her classification. Provided, further, if the Employer offers
an employee the opportunity to take the polygraph test regarding potential involvement in
criminal activity or the potential for disciplinary action, the employee after consulting with the
Union may agree to a stipulated polygraph.

ARTICLE 7 - DEFINITIONS OF EMPLOYEES

7.1 Regular Full Time Employees: A regular full time commissioned police officer is one who
has been approved by the Civil Service Commission, has served his/her twelve (12) consecutive
month probation or additional six (6) month period as determined by the Police Chief, and is
employed on a full time basis, working a minimum of 40 hours per week.

7.2 Probationary Employee: A probationary employee shall be defined as any newly hired
employee for the purpose of becoming a regular full time commissioned employee and is one
who has not completed twelve (12) consecutive calendar months of service with the Employer
after receiving Peace Officer certification. Lateral hires shall serve a twelve (12) month
probationary period. Probationary employees shall work under the provisions of this Agreement
but shall be only on a trial basis, during which period he/she may be separated from employment
without recourse.

Should a probationary employee not complete the academy due to exigent and/or extraordinary
circumstances, the parties shall meet and discuss what if any accommodations can be offered.
Nothing contained in this section shall limit the City’s rights regarding probationary employees.

7.3 Reserve Unit: There shall exist at the option of the Employer a reserve unit of law
enforcement reserve officers to which the provisions of this labor agreement shall not apply.
This unit of law enforcement reserve officers may be utilized as determined by the Employer, to
perform those duties normally performed by bargaining unit personnel only after reasonable
effort has been made to offer regular employees the opportunity for work. This shall not require
the Employer to incur overtime expense. Reserves shall be used to supplement, not displace
regular work of the bargaining unit. Usage of reserve law enforcement officers would be
limited to circumstances involving temporary replacement of regular employees in case of
vacations, holidays, sickness, schooling, transport when regular officers are not available (this
shall not require the Employer to incur overtime expense), temporary short-handedness in
personnel, and those circumstances involved in a bonafide emergency as set forth in Section
12.13. Either party to this Agreement may demand to bargain concerning the effects of this
section by providing sixty (60) calendar days’ notice to the other party.
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ARTICLE 8 — SENIORITY

8.1 "Seniority," as used in this Agreement, is determined by the length of an employee's
continuous service within the City of Connell Police Department since his/her last date of hire.

8.2 The Employer will provide the Union with copies of the seniority list on January 1st of each
year. Should more than one (1) employee have the same hire date, individuals involved will
determine seniority by use of their Civil Service Examination Ranking. In the event the
employees have equal ranking on the Civil Service Exam, the employees will be ranked
according to the numerical ranking of the last four digits of their social security numbers.

8.3 An employee shall lose all seniority, forfeit all rights and the Employer shall have no
obligation to rehire said employee under the following conditions:

A. The employee voluntarily leaves the service of the Employer, or,

B. The employee is discharged for just cause, or

C. The employee is discharged during the probationary period; or,

D. The employee is laid off for a period in excess of twelve (12) consecutive calendar months.

8.4 An employee who is promoted shall be considered probationary at that position for a period
not to exceed six (6) consecutive calendar months from the date such promotion occurs. If the
promoted employee declines the job or the Employer deems the employee to be unsuited for the
job, within six (6) consecutive calendar months, the employee shall revert to his/her former
position without prejudice.

8.5 If the Employer decides to fill a new or vacant position, seniority shall be considered
provided the applicants are otherwise qualified based upon training, experience, performance and
ability as determined by the Employer.

ARTICLE 9 - LAYOFF AND RECALL

9.1 In the event of a layoff or reduction in personnel by the Employer, the employees who have
not completed their probationary period and are not in a position of Lieutenant, will be laid off
before regular employees. In determining who is to be laid off, consideration will be given to the
individual’s performance and ability to meet the qualifications required for the position.
Seniority will be the determinant when performance and qualifications are equal as determined
by the Mayor or, if the Mayor so designates, the Chief of Police. In the event of a vacancy in the
department, a regular employee who has been laid off will have the first opportunity to fill said
vacancy or vacancies in reverse order of the time of their layoff; that is, the last regular employee
laid off will be the first to be rehired. The right to be rehired as set forth herein shall be in effect
for twelve (12) months following the layoff or reduction in personnel. Notification of eligibility
for rehire shall be by certified mail, mailed to the employee's last known address on file with the
City Clerk. The employee so notified must respond within fourteen (14) days of the date the
notification is mailed that he/she desires to return to work, and the employee must report to work
when specified by the City.
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ARTICLE 10 - ANNUAL LEAVE

10.1 Annual leave shall be earned and accrued from the most recent day of employment under
the conditions hereinafter stated. Employees shall be permitted to use annual leave in units of
hours or weeks subject to approval of the department heads. Lateral hires will be credited with
previous years of full-time commissioned officer experience for placement on the vacation
schedule. Employees shall accumulate annual leave in the following manner:

10.2 Leave Category Per Month Per Year
Years 0-5 8 hours 96 hours
Years 6-12 10 hours 120 hours
Years 13-19 13.33 hours 160 hours
Years 20-Above 16.67 hours 200 hours

10.3 Regular part-time eligible employee's annual leave shall be on a pro-rata basis, based upon
the employee's assigned hours.

10.4 Employees on probationary status shall accrue annual leave. An employee shall not be
eligible to use accrued annual leave until the employee has worked six (6) calendar months for the
City. Any leave which may be taken in excess of an employee’s accrued annual leave will be
considered leave without pay.

10.5 Not more than three hundred (300) hours annual leave may be carried over from one
calendar year to the next. When an employee is unable to use his or her annual leave due to
City scheduling problems an allowance for carry-over in excess of the maximum may be given
by the approval of the City Administrator or Mayor or the City may, at the discretion of the
City Administrator or Mayor, buy the annual leave from the employee at his/her current rate of
pay upon the supervisor’s recommendation.

Optional Cash-out, during the first pay period in November of each year, the employee may
convert up to a combined maximum of one hundred (100) hours of compensatory time and
vacation time to cash at the regular rate of pay per calendar year. The City Administrator may
override this limit based on exceptional circumstances, anticipated workload and the needs of the
service. The employee must have at least 50 hours of vacation remaining in his or her account
after cash-out. Approved requests for cash-out must be submitted as part of the regular payroll
with written approval from the chief of police. Employees are responsible for understanding the
tax implications of such a cash-out. The employee must have taken at least 24 hours of leave in
the preceding twelve (12) months to be eligible for the cash-out.

10.6 Upon termination an employee shall be compensated for all accumulated unused annual
leave provided, however, an employee who has not completed his or her probationary period
shall not be entitled to annual leave upon termination.

10.7 The following rules shall apply to the scheduling of vacations:

a. Vacation requests and scheduling are subject to approval of the department head.
Page |7



b. Vacation may be requested any time during the year provided the absence of the
employee will not place an undue hardship on the department.

c. The needs of the department shall take precedence over the vacation entitlement.

d. Requests for vacation or changes of vacation scheduling shall be submitted two
weeks in advance when possible.

e. Vacation shall not be advanced to an employee.

ARTICLE 11- HOLIDAYS

Section 11.1. Eligible employees will observe holidays as set below:

1. New Year's Day January 1

2 Martin Luther King Day 3rd Monday in January

3. President's Day 3rd Monday in February

4. Memorial Day Last Monday in May

5. Independence Day July 4

6. Labor Day st Monday in September
7. Veteran's Day November 11

8. Thanksgiving Day 4th Thursday in November
9. Day after Thanksgiving Day

10. Christmas Day December 25

11. Personal Holiday February 1

12. Personal Holiday June 1

13. Personal Holiday October 1 (after 5 years of service with Connell PD)

One floating holiday shall accrue on February 1 of each year, the second floating holiday
shall accrue on June 1 of each year, the third floating holiday shall accrue on October
1(after 5 years of service with Connell Police Department) of each year. If a floating
holiday for which a newly hired police officer is to receive compensation as set forth
above occurs prior to the date of hire of that police officer, the police officer will not be
paid for that floating holiday(s).

Section 11.2. Vacation - Holiday Overlap. Holidays that fall during an employee's actual
vacation period shall be counted as holidays for the purpose of tabulating use of vacation
days. The holiday shall not be counted as vacation leave taken.

Section 11.3. Holiday Pay. Bargaining unit members shall not receive any time off for the
holidays that are set forth in Section 11.1 above. Instead, bargaining unit members shall
receive either 8, 10, or 12 hours of straight time pay for each of the above-referenced
holidays, depending upon their regularly scheduled shift assignment at the time when each
of the holidays that are set forth in Section 11.1 above occurs. Thus, an employee who is
regularly assigned to an 8 hour shift at the time when a particular holiday occurs will
receive 8 hours of straight time pay for that holiday; an employee who is regularly
assigned to a 10 hour shift at the time when a holiday occurs will receive 10 hours of
straight time pay for that holiday; and an employee who is regularly assigned to a 12 hour
shift at the time when a holiday occurs will receive 12 hours of straight time pay for that
holiday. In determining when a personal holiday “occurs”, February 1 will be used for the
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first personal holiday, June 1 will be used for the second personal holiday, and October 1
for the third personal holiday. Thus,

bargaining unit members who are regularly assigned to a 12 hour shift throughout the
calendar year will receive 156 hours of additional straight time holiday pay for that year;
those who are assigned to 10 hour shifts throughout the calendar year will receive 130
hours of straight time holiday pay for that year; and those who are assigned to 8 hour shifts
throughout the calendar year will receive 104 hours of straight time holiday pay for that
year.

Employees will receive the holiday pay that is described above, unless the employee
actually works the designated holiday. Employees working the actual designated holiday
will receive, in addition to their regular pay, holiday pay at the rate of one and a half times
(1.5) for all hours worked. Employees will not receive any additional holiday pay beyond
the holiday pay that is described above if they do work on one or more holidays during the
calendar year.

Employees will receive their holiday pay for a particular calendar year on a separate pay
check that is provided to them on December 5 of each year, except for holiday pay for all
hours worked on a designated holiday. Holiday pay will be paid during the actual pay
cycle of the designated holiday.

ARTICLE 12 - HOURS OF WORK - OVERTIME

12.1 The normal workday shall consist of eight (8) hours of work each day as determined by the
Chief of Police. The City shall have the exclusive right to change work shifts between 8, 10, and
12 hour shifts with thirty (30) days advance notice to the employees and Union.

12.2 The normal workweek shall be comprised of five (5) workdays within the period of one
(1) calendar week as determined by the Chief of Police. The Chief of Police shall also have the
flexibility of establishing a normal workweek of four (4) days with ten (10) hours each day
within the period of one (1) calendar week or a twelve (12) hour a day schedule.

12.2.1 Employees shall be compensated at the rate of one and one-half (1.5) times their
regular straight time rate of pay for all hours worked in excess of forty (40) hours in a
workweek when the eight or ten hour per day schedule is used, or in excess of eighty-six (86)
hours in a work period (based on a fourteen day work period) when the twelve hour per day
schedule is used.

12.2.2 The City shall have the right to use reserve officers to cover staffing shortages
(vacation, sick leave, etc.).

12.2.3 The City shall have the exclusive right to flex schedules as needed to effect
necessary training.

12.2.4 All accruals of leave and pay for such leave, shall be at 8 hours, excluding holidays,
sick leave.
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12.2.5 The Chief of Police may suspend the 12-hour shift in favor of an 8-hour shift
schedule if the number of officers available to work the road falls below five. The Chief of
Police and School Resource Officer do not count as part of the minimum staff requirement to
operate the 12-hour shift.

12.3 Police Officer’s Work: The Chief of Police shall have the right to implement a section 207
work period other than specified above if deemed within the best interest of the City. The
purpose of this section is to permit the Chief of Police to implement work periods and overtime
thresholds in accordance with the provisions of the Fair Labor Standards Act and in order to
protect the best interests of Employer.

12.4 Shift hours will be established, from time to time, by the Chief of Police. The Chief of
Police may require that employees going off shift remain on duty to adequately inform their
replacements of operational conditions and status, provided that all such required additional on
duty time is paid pursuant to the terms of this Agreement.

12.5 The Chief of Police will make a reasonable effort to insure that employees receive a
minimum of eight (8) hours off between scheduled shifts.

12.6 Overtime: Overtime shall be worked when such overtime has been specifically authorized
by the Chief of Police or his/her designee prior to the overtime being worked.

12.7 The employee may elect to receive compensatory time off in lieu of payment for overtime if
agreed upon by Employer and Employee, however, an employee may only accumulate up to a
total of sixty (60) hours compensatory time at any time. The use of compensatory time shall be
subject to prior approval of the Chief of Police.

12.8 If any employee is required to report to work at a time other than time contiguous with the
shift start time, not including held overtime which shall also be exempt, said employee will be
entitled to a minimum of two (2) hours at the rate of time and one-half (1-1/2) which will be
referred to as “call back” time. If the employee is required to be on duty over two (2) hours
he/she will only be compensated for time worked. If an employee is required to appear in court
other than regularly scheduled work hours, he/she will be entitled to a minimum of two (2) hours
at the rate of one and one half (1-1/2) times the regular rate of pay.

12.9 Call Time: If an employee is required to “take calls” or be “on call” he or she will be
compensated at the minimum hourly wage as established by the Washington State Legislature
(RCW 49.46.020); provided, however, if the employee “taking calls” or “on call” is required to
respond to a call for police services, the employee will be compensated in accordance with
section 12.6 above.

12.10 Employees may change shifts when unforeseen circumstances arise provided they first
request and receive approval from the Chief of Police. Such exchange of shifts shall not
constitute a basis for entitlement to overtime compensation.

12.11 Time Worked: Compensated time will be considered as time worked for the purpose of
calculating overtime.

12.12 Court Time: Any employee who is required to appear and/or testify in court on his own
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time or time other than his regular duty hours shall be paid as set forth in Section 12.8 herein
while in or awaiting court with a minimum of two (2) hours show-up pay.

12.13 The term "bonafide emergency" includes a life-threatening situation; civil disorder;
natural disaster; sudden unexpected happening; unforeseen occurrence or condition;
complication of circumstances; sudden or unexpected occasion for action; or pressing necessity.

ARTICLE 13 - COMPASSIONATE LEAVE

13.1 Bereavement Leave: The employer shall provide up to four (4) days bereavement leave for
employees per calendar year. In the event of death in the employee's immediate family, he/she
shall be allowed up to four (4) working days of absence at full pay. (Immediate family shall be
defined as a spouse, child, father, mother, step-parent, sister, brother, mother-in-law, father-in-
law, grandparent, or a more distant relative if living in the same household.) Bereavement leave
shall be non-cumulative from year to year.

13.1.1 In the event of the death of a sister-in-law, brother-in-law, son-in-law, or daughter-
in-law, the employee may utilize up to four (4) days of sick time.

13.2 Exceptions to the above may be granted by the Chief of Police on a case by case basis, and
will not establish a precedent. Permission will not unreasonably be denied. Such exceptions will
be deducted from sick leave.

ARTICLE 14 - SICK LEAVE

14.1 Sick Leave Accrual: Employees shall be awarded 8,10, or 12 hours sick leave for each
month of employment, and may accumulate up to a maximum yearly carry over as of December
31 of any calendar year one thousand fifty-six (1056) hours of sick leave.

14.2 Less than full-time eligible employees shall accumulate sick leave on a pro-rata basis not to
exceed 96 hours per year, based upon the employee's assigned hours.

14.3 A deduction of one (1) working day of accrued sick leave shall be made for each full day's
absence due to illness, injury. Should an eligible employee use less than one (1) full working
day of sick leave, such sick leave will be deducted on an hour-for-hour basis.

14.4 Shared Sick Leave Employees may donate leave to fellow employees in the event such
employee(s) are required to utilize sick leave in excess of his/her accrued amount, as defined in
the City’s personnel guidelines.

14.5 If an employee is absent from work three (3) shifts or more, the Chief may require a
doctor's certificate upon said employee's return to work.

14.6 Family Leave: Sick leave may be taken to care for an employee's ill children under the age
of 18 or a member of the employee's immediate family living in the same household.

14.7 Family Leave/Paid Family Medical Leave: Will be granted in accordance with Federal and
State Statute.
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14.6 Insurance Continuation By Employee: An employee who is absent from work due to
illness or injury shall be responsible for payment of the Employet's and the employee's portion of
the premium of the Health Care Benefit insurance programs during those months in which he is
not eligible for coverage and/or has no compensation owing, (i.e. for work performed; for
accumulated sick leave and/or in lieu thereof; for accrued vacation time; or insufficient
compensation to pay for the employee's share of the medical premium.) This provision is
conditioned by the fact that if there are restrictions, limitations, or prohibitions by the insurance
carrier’s procedures and guidelines, then no such opportunity or benefit will be provided.

ARTICLE 15 - MILITARY LEAVE

15.1 In case of military leave, National Guard duty, or Federal Military Reserve duty, the
Employer abides by the provisions of the laws of the State of Washington and the Laws of the
United States.

ARTICLE 16 - COMPENSATION FOR WITNESS OR JURY DUTY

16.1 When a regular employee covered by this agreement is summoned for jury duty or is
subpoenaed as a witness in any matter during or arising out of his/her employment, in any
municipal, county, state or federal court, he/she shall advise the Employer upon receipt of such
call or subpoena, and if taken from his work for such service, shall be reimbursed as provided
herein for any loss of wages while actually performing such service. Employees will not lose
pay as a result of this Article. The employee will sign over to the Employer his/her Jury Duty
Pay excluding those monies for travel and meal allowances. An employee who is suing the
employer or who is party to such suit shall not receive compensation as mentioned above, but
shall instead do so entirely on his own time.

16.2 Should an employee report for such service and be excused for the balance of that day, he
shall report as soon as possible to his Employer for the purpose of working the balance of his/her
special (Jury Duty or Subpoenaed) shift. This special shift shall be consistent with the court
appointed time.

16.3 Voting Leave: When an employee’s work schedule is such that he/she would not be able to
vote prior to or after his/her normally scheduled working hours, he/she shall be granted a
reasonable time off duty to vote without loss of pay, accrued vacation or sick leave.

ARTICLE 17 - LEAVE OF ABSENCE

17.1 A leave of absence is an approved absence from employment without pay and without loss
of seniority. The Employer may grant a leave of absence for a period of up to six (6) calendar
months. This period may be extended by mutual agreement between the Employer and the
Union. Such leaves shall be in writing with a copy to the Union. The request must be in writing
and must be submitted sixty (60) calendar days prior to effective date. During the time that an
employee is on a leave of absence without pay, said employee shall not accrue sick leave, annual
leave and other benefits provided to employees who are regularly working.

ARTICLE 18 - DISCIPLINE AND DISCIPLINARY PROCEDURES
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18.1 The City has the right to discipline or discharge an employee for just cause. The City
agrees to utilize progressive discipline except where the infraction would warrant more severe
disciplinary action being taken. The City may discharge employees based upon the following
examples of gross misconduct, but is not limited thereto:

Insubordination;

Conviction of a crime;

Malfeasance or misfeasance;

Gross misconduct;

Drinking of intoxicants or use of drugs while on duty or coming to work while
under the influence of intoxicants and/or drugs;

6. The illegal possession of illegal drugs while on duty.

= s 52 o) s

The City will in good faith investigate any incident that could lead up to discipline and
administer any discipline within 30 calendar days of knowledge of such.

In the event the investigation cannot be completed in the aforementioned 30 day period, the City
shall advise the Union in writing as to the circumstances requiring additional time to conclude
the investigation and administer any discipline. However, under no circumstances shall any such
investigation and administered discipline be extended more than 90 days beyond the original
thirty days.

Disciplinary records will be handled in accordance with RCW 40.14.070.

For illustrative purposes only, the following list is typical of progression through progressive
discipline. Although nothing contained herein shall limit the City’s right to enter into any step or
to skip steps in the disciplinary action process based on the severity of the infraction:

First Offense - Verbal Warning

Second Offense -Written Warning

Third Offense -Written Warning or suspension without pay
Fourth Offense —Discharge

18.2 Disciplinary action or measures shall include only the following:

A. Verbal warning

B. Written warning

C. Suspension without pay
D. Discharge

18.2.1 Verbal warnings are not subject to the grievance procedure.

18.2.2 The current practice of consultations by the chief or his/her designee shall not
constitute an act of discipline.

18.2.3 Suspension without pay will be administered consistent with leave accrual and
shift schedules. Ex. if an employee is assigned to 8-hour shift and is suspended for 3 days off
without pay, that would be 24 hours. If the employee is assigned to 12-hour shifts and is
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suspended for 3 days off without pay, that would be 36 hours.

18.3 All employees will have the right to be represented at disciplinary hearings except in the
case of verbal warnings, and all employees will be given a pre-disciplinary hearing prior to
discipline or discharge. Any appeal of disciplinary action taken shall be presented to the City in
writing within fourteen (14) calendar days, and if not presented within such period, the right of
appeal shall be waived. Any such appeal shall be handled as a grievance in accordance with
Article 20.

18.4 Any employee who is under investigation for disciplinary action which may result in a
permanent notation in his/her personnel file or which may result in suspension without pay or
discharge, shall, before being required to respond or answer questions pertaining thereto, be
informed of the existence and nature of the investigation.

18.5 The provisions of this Article shall not apply to newly hired employees serving a
probationary period. Probationary employees shall work under the provisions of this Agreement,
but shall be only on a trial basis, during which period they may be separated from employment
without any recourse. Probationary employees shall have access to the grievance procedure for
any non-disciplinary matters.

18.6 Any disciplinary action by a supervisor other than the Chief, except verbal warnings, shall
not be final unless affirmed in writing by the Chief. Notations or copies of any such disciplinary
action shall be sent to the Union at the time it is given to the employee.

18.7 Should any employee opt to grieve a disciplinary action through the provisions of the
grievance procedure, the matter shall be handled in accordance with Article 20.

ARTICLE 19 - GRIEVANCE PROCEDURE

19.1 Policy: The parties recognize that the most effective accomplishment of the work of the
Employer requires prompt consideration and equitable adjustments of the employee grievances.
It is the desire of the parties to adjust grievances informally whenever possible, and both
supervisors and employees are expected to make every effort to resolve problems as they arise.
However, it is recognized that there may be grievances which can be resolved only after a formal
review. Accordingly, the following procedure is hereby established in order that grievances of
employees covered by this Agreement may be resolved as fairly and expeditiously as possible.
For disputes involving discipline employees shall either utilize the contractual grievance
procedure or civil service procedures but shall not be entitled to both.

19.1.2 "Grievance" as used herein shall mean any dispute involving the interpretation,
enforcement or application of the provisions of this Agreement.

19.2 Step I - Informal Adjustment: An employee having a concern which he feels could be a
grievance shall bring up and discuss the matter within fourteen (14) calendar days of the date that
the incident being grieved occurred, or it shall be deemed waived. The employee shall first (1st)
discuss the matter with his/her immediate supervisor, to provide an opportunity for clarification
and/or appropriate adjustment consistent with the terms of this Agreement. The supervisor shall
make every effort to resolve the grievance within fourteen (14) calendar days from the date the
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grievance is raised by the employee. The employee shall have the option of being accompanied
by his Union Representative if he/she feels it is necessary.

19.3 Step II - Written Adjustment: If the grievance is not resolved with the decision of the
employee's supervisor in Step I, then the Union and the employee within a maximum of fourteen
(14) calendar days after the supervisor's decision present the grievance in writing to the Chief of
Police in an attempt to resolve the grievance. The Police Chief shall make every effort to resolve
the grievance within fourteen (14) calendar days from the date the grievance is submitted to him,
but in any case shall provide a written response to the grievant and the Union within the same
fourteen (14) calendar days. In any interviews, the employee shall have the option of being
accompanied by his Union Representative if he/she feels it is necessary.

19.4 Step III — City Administrator’s Attempt to Adjust: If the grievance is not resolved with the
decision of the Police Chief, then within fourteen (14) calendar days of the Police Chief's
determination the grievance shall be reduced to writing and submitted to the City Administrator
or his designee. The written grievance shall include the reasons why the employee or Union
believes the Police Chief's interpretation and/or application of the Agreement are incorrect and
the proposed resolution of the grievance. The Union and the City Administrator or his designee
shall attempt to resolve the grievance within fourteen (14) calendar days after the grievance is
submitted to the City Administrator or his designee. The requirement in step three for written
grievances and responses shall not preclude the aggrieved employee and the appropriate
management representative from orally discussing and resolving the grievance, in the presence
of the Union Business Representative.

19.5 Step V — Expedited Mediation-Arbitration: Panel of Standing Mediators/Arbiters - The
parties agree to timely establish a panel of three (3) standing mediator/arbiters to hear and
resolve all contract disputes. If the two parties cannot agree on a panel, then a list of eleven (11)
names shall be obtained from the Federal Mediation Conciliation Service. The parties shall
alternately strike names until three (3) remain. Each person selected shall serve in turn regarding
a single grievance dispute. If unavailable, the next listed person will serve. The
mediator/arbiters shall thus serve in rotation. Each party may unilaterally remove a
mediator/arbiter at any time as long as there is no dispute pending at the time. Mediator/ Arbiter
panel vacancies shall be filled as in the above paragraph. Grievances related to disciplinary
actions will result in an arbitrator selected as required by RCW 41.58.070

The panel member assigned to a grievance shall meet without delay with the parties and the
grievant and attempt to mediate/ conciliate the dispute. If an agreement is reached, it shall be
reduced to writing, shall be signed by each of the above parties, including the grievant, and shall
be final and binding.

If, after a concerted effort, a single mediation meeting does not produce a settlement, the
mediator/arbiter shall immediately convene an informal arbitration hearing. Witnesses, evidence

and exhibits shall be kept to a minimum and the rules of evidence shall not apply.

The mediator/ arbiter shall, on the same date of the hearing, provide a “bench award” as a
binding settlement of the grievance.

The following grievance principles shall govern and be controlling in any and all grievances:

Page |15



The mediator/arbiter shall not have the power to add to, subtract from, or modify the provisions
of this Agreement in arriving at a decision of the issue or issues presented; and shall confine
his/her decision solely to the interpretation, application, or enforcement of this Agreement. The
mediator/ arbiter shall confine him/herself to the precise issue submitted for arbitration, and shall
have no authority to determine any other issues not so submitted to him/her. The decision of the
mediator/arbiter shall be final and binding upon the aggrieved employee, Union and City.

Either party has the right to have a representative represent them at any step of the grievance
procedure.

1. While a grievant may be “made whole”, any punitive award shall be void and
unenforceable.
2 Unless agreed otherwise, only one grievance will be heard at a time by an arbiter.

19.6 Time Limits: Any time limits herein specified may be extended by mutual agreement.
Either party may request that the grievance meetings be restricted to the parties involved.

19.7 Arbitrator's Fees & Expenses: The arbitrator's fees and expenses and the cost of any
hearing room, shall be borne equally by the City and the Union. All other costs and expenses
shall be borne by the party incurring them.

ARTICLE 20 - CLOTHING AND CLEANING ALLOWANCE

20.1 Each commissioned patrol officer shall have a minimum of three (3) pair of pants, three
(3) short sleeve shirts and three (3) long sleeve shirts , and one (1) winter coverall and one (1)
winter jacket with zip out liner as required by the Employer. Such uniforms will be purchased
by the Employer. A shoe allowance will be provided for the purchase of footwear. All footwear
will meet department standards and be approved by the Chief of Police. The Employee will be
allowed three hundred dollars ($300) per year for replacement footwear at the approval of the
Chief of Police. Employee purchases will be made through the City wherever possible.

20.2 Probationary personnel will be given a complement of two (2) complete uniforms that the
Employer or his designee determines is necessary to perform their duties and responsibilities
until such time as the Employer or his designee believe it necessary to issue the full complement
to said employees.

20.3 The City shall have the responsibility to supply clothing and equipment of the nearest
standard size to an employee's measurements, provided however, custom tailoring will be the
responsibility of the employee.

20.4 The City agrees to repair (including specialty cleaning such as removal of blood) or replace
defective and/or unserviceable clothing or equipment damaged in the line of duty other than
normal wear & tear.

20.5 The employer shall assign each patrol officer one (1) fully equipped patrol car. The officer
shall maintain the cleanliness and the periodic maintenance records of such. Provided that the
officer’s residence is within a reasonable response distance of Connell City Hall, the officer will
secure the car at his residence during off duty hours. To be considered a reasonable response
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distance it must take the employee no longer than sixty (60) minutes to reach Connell City Hall
from his/her residence under normal driving conditions and obeying all traffic laws.

ARTICLE 21 - WAIVER OF PORTION OF AGREEMENT

21.1 The expressed provisions of this Agreement may not be waived except by mutual
agreement of the Union and the City, and in any individual case, the affected employee. Neither
the City or the Union will ask for or accept a voluntary waiver by an employee without prior
consent of the other party.

ARTICLE 22 - SAVINGS CLAUSE

22.1 Should any section or portion thereof of this Agreement be held unlawful and unenforceable
by any court of competent jurisdiction, such decision of the court shall apply only to the specific
section or portion thereof, directly specified in the decision. Upon the issuance of such a
decision, the parties agree immediately to negotiate a substitute, if possible, for the invalidated
section or portion thereof.

ARTICLE 23 - MEDICAL, DENTAL, VISION, AND LIFE BENEFITS

23.1 The City shall pay each month into the following employee health care benefit plans, on
account of each full-time member of the bargaining unit who was compensated for sixty (60)
hours or more in the preceding month:

23.1.1 Effective January 1, 2026 based upon December hours, Washington Teamsters
Welfare Trust Medical Plan B, to include the (9) Month Waiver, Life AD&D Plan A, and Time
Loss A, Washington Teamsters Welfare Trust Dental Plan A, Washington Teamsters Welfare
Trust Vision Plan EXT.

23.2 Part Time Employee Benefit: In the event part-time bargaining unit employees are utilized,
the City and the Union agree to negotiate Health and Welfare provisions for part-time
employees.

23.3 Maintenance of Benefits: The Union agrees during the life of this Agreement that it will not
request any additional benefits for any of the above-listed employee health care benefits.
Effective January 1, 2026, and for the term of this Agreement, the City agrees to pay ninety-five
percent (95%) of the premiums for the benefits listed in this Article, and the balance of 5% shall
be paid by employees through pre-tax payroll deduction.

23.4 Each employee has been provided a copy of this labor agreement, and current copies of the
benefit booklet for each health care coverage named in Section 25.1 above. It is the
responsibility of the employee to read these health care booklets, to determine when he will
become eligible for each benefit. In the event an employee should have a month go by in which
he is not compensated for the required number of hours for the City to pay his premium, it is the
employee's responsibility to immediately contact the Local Union office to determine which of
the benefits allow self-payments to continue the coverage for himself and family. If an employee
misplaces any of the booklets he should contact the Local Union office for a replacement copy.
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23.5 The total amount due for each calendar month for each of the employee benefit plans set
forth in Article 25 shall be remitted in a lump sum not later than ten (10) business days after the
last business day of such preceding month

23.6 The City hereby acknowledges that it has received true copies of the Washington Teamsters
Welfare Trust Agreement and Declaration of Trust, and shall be considered a party thereto. The
City further agrees that the Employer-Trustees named in said trusts, and their successors in trust,
are and shall be his representatives and consents to be bound by the actions and determinations
of the Trustees.

23.7 Any and all disputes or disagreements and/or claims between the Trust and the employee
are not grievable by Employer and/or employee.

23.8 The City shall have the right to change insurance carriers and/or plans, as deemed necessary
by the City. Such modifications shall be at the sole discretion of the City, and shall be subject to
negotiations.

ARTICLE 24- SALARIES, CLASSIFICATIONS, WAGE RATES, OTHER PROVISIONS

24.1 Salary classifications and wage rates are contained in Appendix "A" attached hereto and
incorporated by this reference.

ARTICLE 25- PAY ARRANGEMENTS

25.1 All employees shall be paid on a twice a month basis, on the 5™ and the 20" of each month
or the closest work day to that date. There shall be no deductions other than required by law or
authorized by the employee.

25.2 The Employer shall furnish each employee with a reasonable itemized statement of earnings
and deductions, so that the employee may verify his/her earnings.

25.3 The employer agrees to provide direct deposit to a bank or credit union of the employee’s
choice.

ARTICLE 26 - LIABILITY INSURANCE

26.1 The Employer agrees to either provide insurance coverage on behalf of the employees or
provide liability defense for employees, to the limit of the city’s policy, or a combination thereof
in order to reasonably protect and indemnify employees from liability to third parties resulting
from employees negligently performing duties within the scope of their employment.

26.2 Upon request of any bargaining unit member, the City agrees to enroll the officer in the
Teamsters Legal Defense Fund. The premium shall be paid by the officer through payroll
deduction. The premium shall be billed monthly, and the City shall forward such premium to
American Legal Services, Inc.

ARTICLE 27 - UNION ACTIVITY
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27.1 Union Investigative and Visitation Privileges: The business representative of the Union may
visit the work location of employees at any reasonable time and location for the purpose of

‘investigating grievances. Such representative shall limit his activities during such investigations
to matters relating to this Agreement; provided, however, he shall not interfere with the operation
of normal routine of any department. The Union shall not distract an employee while on duty.

27.2 Bulletin Board: The Union shall be entitled to maintain one (1) bulletin board in a
conspicuous place within the Police Department office, provided, however, materials to be
placed on said bulletin board shall be restricted to notices and provisions related to this
Collective Bargaining Agreement and notices of official membership meetings or elections. The
City reserves the right to remove and or otherwise prohibit posting of material deemed
inappropriate, any disagreements between the City and the Local Union business Agent shall be
subject to the grievance procedure.

ARTICLE 28 - MISCELLANEOUS PROVISIONS

28.1 Medical Exams: Any physical and/or mental examination(s), and/or inoculations, except
for physicals required for purposes of entrance and applications, State disability requirements,
Civil Service Commission requirements and Retirement System requirements, which are
required by the Employer, shall be taken on Employer time and shall be paid by the Employer.
If the Employer requires a physical and/or mental examination the employee shall undergo the
physical or mental examination by a physician or institution specified by the Employer.

28.2 Gender: Where masculine gender has been used in any provision of this Agreement, it is
used solely for the purpose of illustration and shall not in any way be used to designate the sex of
the employee eligible for any position, classification, or the benefits provided in this Agreement.

ARTICLE 29 - PERSONNEL FILES

29.1 Employees shall have the right to review material in their personnel files maintained in the
Employer's Personnel Office during regular business hours, with prior notification to the City.
The employee may have a representative of the Union accompany him/her if so desired. Upon
request, copies of documents in the personnel file shall be provided to the employee in person.

29.2 In the event evaluation reports are utilized, a copy will be placed in the individual's
personnel file. The personnel file shall contain evaluation reports that have been completed by
Management personnel.

29.3 Materials judged by the employee to be negative and/or derogatory may be answered by the
employee in writing. Such written response shall be attached to the material in question and
become a part of the personnel file. Said written response shall not change, alter, affect or
modify the validity of materials placed in an employee's personnel file by administrative
personnel.

29 .4 After one (1) year, the Employer will remove derogatory material, other than periodic
evaluations and disciplinary records, from his/her file.
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ARTICLE 30- NEGOTIATIONS AND TERM OF AGREEMENT

30.1 This Agreement shall be in full force and effect from January 1, 2026, except as otherwise
provided, and shall remain in full force and effect through December 31, 2028. Either party may,
upon ninety (90) calendar days’ notice prior to the date of expiration, give notice to terminate or
amend to the other party. In the event only notice to amend is given, the Agreement shall remain
in effect while the parties negotiate a successor agreement.

IN WITNESS WHEREOF, this Agreement was signed this day of 5
2026.

City of Connell Teamsters Local Union No. 839

By By

Mayor Secretary-Treasurer

By By
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APPENDIX "A"
WAGE RATES

In addition to the base rates of pay prescribed in the police wage matrix, all bargaining unit
personnel who are regularly called upon as a part of their routine duties to speak, read, or write in
Spanish, or to interpret or translate between English and Spanish, shall be compensated an
additional $100.00 per month added to base pay, subject to the parties agreeing on an appropriate
testing process to determine bilingual status.

Longevity:

3 years of service: 3%
7 years of service: 4%
10 years of service: 5%
15+ years of service: 6%

January 1%, 2026 ~ 5% Monthly

Steps 1 2 3 4
Range
25 6561.66 | 6,758.51 | 6,961.25 | 7,170.10
26 6,725.71 | 6,927.47 | 7,135.29 | 7,349.36
27 6893.85 | 7,100.65 | 7,313.67 | 7,533.09
28 7,066.20 | 7,278.17 | 7,496.51 | 7,721.42
29 7,242.85 | 7,460.12 | 7,683.92 | 7,914.45
30 7,423.92 | 7,646.62 | 7,876.02 | 8,112.32

January 1, 2027 — 5% Monthly

Steps 1 2 3 4
Range
25 7,086.60 | 7,299.19 | 7,518.13 | 7,743.70
26 7,263.76 | 7,481.67 | 7,706.10 | 7,937.30
27 7,445.36 | 7,668.71 | 7,898.75 | 8,135.73
28 7,631.49 | 7,860.43 | 8,096.22 | 8,339.12
29 7,822.28 | 8,056.94 | 8,298.63 | 8,547.60
30 8,017.84 | 8,258.36 | 8,506.09 | 8,761.29
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January 1%, 2028 — 3% Monthly

Steps 1 2 3 4
Range
25 7,653.52 | 7,883.12 | 8,119.60 | 8,363.19
26 7,844.85 | 8,080.19 | 8,322.59 | 8,572.27
27 8,040.97 | 8,282.19 | 8,530.65 | 8,786.58
28 8.242.00 | 8,489.24 | 8,743.92 | 9,006.24
29 8,448.05 | 8,701.48 | 8,962.52 | 9,231.40
30 8,659.25 | 8,919.01 | 9,186.58 | 9,462.18

Specialty pay will be given at an additional 2% for the following certified instructor positions:
Certified Firearms Instructor Certified Taser Instructor

Certified Defensive Instructor Certified EVOC Instructor

*FTO/PTO — while in training (including Police reserve training) an additional 4%.

** An officer can hold more than one specialty position.

***Each certified instructor position will receive 2% additional pay regardless of the number of
certificates held for that specialty. Le. certifications in Pistol, Rifle, & Shotgun, will be
considered as one specialty pay.

** AA degree two percent (2%) monthly increase on base pay.

**BA degree four percent (4%) monthly increase on base pay so long as the bachelor’s
degree is in the field of study of Police Science/Administration of Justice (or similar),
Sociology, Psychology, Communication or another public safety related field. Exceptions
may be made at the sole discretion of the Mayor.

** Take home cars will continue to be administered per the current contract and practice.

** Fach party shall pay its portion of the Washington PFML and CARES premium as
specified by RCW.

Employee Step Adjustment

Sgt Milkar Gutierrez - step 4
Ofc Dionicio Arteaga - step 4
Ofc Andris Ahmed - step 3
Ofc Stephanie Perez - step 2
Ofc Andrew Ferguson — step 1

*** [Upon Ratification all increase will be retroactive to January 1, 2026.
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Mayor Report March 18, 2026

| have been doing the “Chat Time With the City” on the 2" Monday of the month from 8am-
9am and again from 5-6pm at the North Franklin Visitor Center. This is giving any residents the
opportunity to come talk to me and other staff about any issues, concerns or ideas and ask
any questions. It’s a great chance to just chatin a relaxed setting. The next one will be
Monday, April 13™.

Working with the Connell Chamber of Commerce to create a new marketing plan for the City
of Connell in conjunction with the Port of Pasco. This will be a continual project for the
foreseeable future.

Finished remodeling a new office space in the back of the building for our new code
enforcement office. Public works has also painted the exterior doors on city hall and they look
great.

Participated in the final union negotiations for the Police Department contract.

| created some postcard voting ballots that have been mailed to Oasis residents to vote on
what to do with the median of 11* Avenue. The ballots have 4 options to choose from. We
have only received 17 of the 63 votes back. Votes are due March 20" so please return your
postcard ballot if you haven’t yet.

Created a new time-off request form for employees. | also created a new expense report form
for employees. | also created several code enforcement documents and forms so that our
code enforcement officer can use them along with our Neighborhood Care Committee. We
started sending out some letters to residents to try and get some properties cleaned up.

Currently our Public Works department has no safety training program. The Public Works
Directors are working on finding a good program and getting it implemented soon.

Working on new signage for Highway 395, Highway 260 to replace the broken “Visit Connell”
signs. Also replacing some signs at City Hall, Community Center, Pioneer Park, Clark Park
and Heritage Park.

The Lunch Waiver Program has been officially rescinded for our employees. City Hall will now
be open 7am to 5:30pm Monday thru Thursday starting March 23,
Shelly Harper, Mayor



